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July 29, 2021

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Sreelakshmi P. G,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable
you to obtain M. Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic program. You
will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be intimated
through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

N’
Aparna Shailen

General Manager - Human Resources

Endorsement

I accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable
you to obtain M. Tech degree from one of the premier engineering Institution / University upon successful
completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=WILP_Enroliment_Letter_Template&user=20880959&item=52... 1/9



https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=WILP_Enroliment_Letter_Template&user=20880959&item=52...

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=WILP_Enrollment_Letter_Template&user=20880...

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment
would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee —
Work Integrated Learning Program with WILP.

3. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the
Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also choose to get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available on
My Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the
employee/Scholar trainee.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More
details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (INR Per
Month)
First year 15000 488 15,488I- (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/- (*)
Fourth year 23000 0 23,000/- (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may
at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along
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with your scholarship at the beginning of the semester. The allowance will be subject to tax. Book allowance is
applicable only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed
in the policy section on the WILP portal

4. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement’).

skills and knowledge. Technical Class Room training will be for a period of 1.5 months and practical experience
and training will be for the next 58.5 months. The Company invests on your behalf for the cost of the training.

Should you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever,

before the completion of 60 months from the date of joining, the training expenses of Rs. 75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on
real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

i. You will be enrolled for M Tech program with a renowned institution (“University”) that collaborates with Wipro
for WILP.

. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, 10T, Cloud, Digital & Cyber
security, Embedded Systems.

iii.
the Company is final and binding.

iv. You will not be able to change Specialization track after enrolment.
v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over
7 semesters.

Vii.

You will be required to submit a project work / dissertation in your final semester. This will enable you to
advance your professional capabilities by applying concepts and techniques in projects.

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester
examination and comprehension examination. All evaluation components are mandatory for securing a pass
grade in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the
beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class
is organized.

x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from
time to time. Normally, the study hours would be from 9:00am to 6:00pm

xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure
that your attendances are recorded properly.

Xii.

WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the
faculty reserves the right to deny entry and attendance to late comers.

xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.
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Your specialization and enrolment would be decided based on prevailing business requirements and decision of
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xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other
similar reasons would be treated as absenteeism.

xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for
any of the registered courses in that semester.

xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory
assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when
the next batch is organized. In such cases, rules and regulations governing academic programs at that time
would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the

University.

xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP
Program.

xix. The 8th semester of study is fully devoted for dissertation / project work
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation.
Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation

xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.

xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment.

xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and
partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /,
University would be final and binding.

xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and
also expelled from WILP program.

xxvi. On successful completion of the study, you will be eligible to receive the M. Tech degree from the collaborating
University, in recognition of your successfully completing the course.

Mode of contact session, examination pattern and other academic program norms are subject to change
based on the prevailing situation / University norms declared from time to time. Decision of the University
would be final and binding.

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M.
Tech degree program. Scholar trainees being students of the WILP, are not entitled for the issuance of any
experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial contains the
timeline in the WILP and the kind of project works carried during this opportunity

7. Conflict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head /
Manager of WILP Academy

. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of
one year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection.
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b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c¢. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

8. OBLIGATION AND RESPONSIBILITIES:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

You would not be allowed to seek membership of any local or public body without the written approval from the
Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified
on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and
you will be bound to comply with the same.

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP
(irrespective of the circumstances of, or the reasons for, the cessation).

In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with
others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro
in relation to Intellectual Property.

Vii.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in relation to
the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the
sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of
such intellectual property when required.

9. CONFIDENTIALITY:

i. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall
endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the
circumstances of, or the reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non-
compete agreements that would prevent you from working without limitation for Wipro.
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10. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

11. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You

may also be placed in any sister company of Wipro, for practical studies.

12. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as
Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately
cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this
letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training
Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may
be.

. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to
enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice
or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/
Wipro is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to
cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or

one month's scholarship/stipend in lieu of notice.

14. Study Hours:

i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during
the hours and days as may be fixed by WILP from time to time as per the University requirements.

. Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be a 45
minutes lunch interval.

You would be assigned to any of the locations and any project work as part of your WILP as may be decided by
the Company.

iv. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may
also be called upon to attend academic study as and when required on holidays, as may be scheduled in
accordance with the convenience of the organizing team of the WILP.

v. The university will plan contact classes in multiple format to suit the project work situations and university
guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training
and Self-Directed / Recorded lecture sessions.

15. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or
wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
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remaining provisions of this letter shall continue in full force and effect.

These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro
and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

16. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any
copies of these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and
satisfactory completion of the academic study.

17. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this
letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For Wipro Limited,

%';\‘u“

-

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

| Sreelakshmi P. G, confirm that | am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being a
part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

c¢. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.
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In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.”

ANNEXURE II

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my

failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE —1lI

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of
the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction.

“PINNACLE” a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioral intervention informs the new entrants about the corporate work culture
and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare
to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work
environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics
required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a
team project.

ANNEXURE - IV

I have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
trainee with Wipro’s WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
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towards usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount.

ii. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date
of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses.

ii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of exit.

m/ Signature Sreelakshmi P. G 29/7/2021 8:21 AM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro .
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur r ;

Road E :info@wipro.com

Bengaluru W :wipro.com

560 035 ' ’

India C :L32102KA1945PLC020800

20880959

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=WILP_Enroliment_Letter_Template&user=20880959&item=52... 9/9
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Ms. SHERSEENA P M
Parakot House

Enyad Kodungallur
Thrissue680666

India

Pb: +91.9544319348

Dear SHERSEENA,

Congzatulations! We are delighted to make you ao offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employmem with vs will be 25-0¢1-2021,

Locntion

Your location of tratning 1S MYSORE., Jodia . The locatioo of posting ("work lacation”} would be
communicated to yon upon successful completion of training. Yon may be asked to relecate to any of
our units. depanments or the offices of our affiiates* and/or the offices of our customers. depending
on business tequirements. Jo such an event, your remuneration ard other benefits shall be determined
in accordance with the relevant Policies of the Cotapany in that work location.”

Please be advised that you, by accepting this offer, hereby give your istevocable consemi to the above.

* For the purpose of this agreemen), “affdiate” means any entity that controls. is corvrolled by, or is under
common contiol with the Eirst Pait. Forpurposes of thiy Agreement. "centrol” means pessessing. directly
or indirectly, the pewer to direct or cause the direction of the musagement, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise''

‘Troining

The trawning program will consist of classreem/virtnal trasming and on-the-job training The duration
of the classroem/virtual training will be based on the business requiremcol Yous continued
employmem with the Company is subject to your meeting the qualifying critesia tili the end of the
training and successfui compietion of the wraining
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Tel: 0484-2400818

Issuing Authonty |
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Date: November 22, 2020
Strictly Private & Confidential

Catherin Wilson

Dear Catherin Wilson,
Re: Offer Letter

Congratulations! Further to your application for employment with us and the subsequent selection
process, we are delighted to offer you the role of Associate Analyst. The role will be based in our
office in "Navi Mumbai" but due to the current pandemic situation across the globe your role will be
temporarily based in our temporary office in Kochi (the exact address will be communicated to you
via an e-mail) with the joining date of Nov 24, 2020. Please note that in accordance with the needs
of the business or due to any unforeseen circumstances, you may be required, from time to time, to
work from other locations in India or out of India. In case, you are required to work from other
location due to whatsoever reason(s), all the terms and conditions mentioned in this offer letter /
service agreement will remain same including the monetary terms. However, discretion to change /
add / delete / amend any of the term including monetary terms in such a scenario will exclusively
vest with the Company.

Your Gross CTC (Cost to Company) and the related important terms have been detailed in the
Annexure A to this letter.

Please note that this offer is subject to following conditions:

a. You satisfactorily clear the background check as per the company policy.

b. You do not have any contractual obligations with respect to your earlier contracts that would
prevent you from delivering your responsibilities with the Company or taking up this position

with this Company.

c. You do not have any health restrictions that might interfere with your ability to perform the
inherent job requirements and job demands of the above-mentioned role.

You are requested to note the important Terms:
1. Your employment will be governed by the rules, regulations & policies of the Company. All

the benefits are as per the Company’s policies, which are subject to change from time to
time.



XL Dynamlcs
Sehpigns Lntimited

-
On your joining, you are expected to enter into an agreement, which details the scope,
terms and conditions of your employment, the necessary training and the contractual

obligation to be with XL Dynamics.

You will also be required to sign and agree to be bound by The Employee Non-disclosure,
Non-solicitation and Non-competition Agreement when you join the employment of the
Company.

You will serve a probationary period of 6 months. On successful completion of the
probation, your employment with the Company will stand confirmed subject to the terms
and conditions as per Company policies.

Non-compliances with the below mentioned policies/ rules and regulations will result in
disciplinary action which may include, depending on the circumstances, the termination of
employment:

e HR, IT, Compliance & Corporate Policies.

e No leaves (planned or unplanned) during the first three months of probation period.

e Meeting the performance standards as laid down by the Company during your entire
tenure.

Notice Period
Notice period to end the service agreement:

e |f the tenure of employment is less than or equal to 90 days, then the notice period
is 1 day for either party.

e |f the tenure of employment is between 90 days and completion of probationary
period, then the notice period is 30 days for either party.

e  On successful completion of probation, the notice period is 60 days for either party.

It is at the absolute discretion of the Company whether the period / part of notice shall run
concurrently with the period of any leave, which may be due or may be granted to you.
However, in case of your resignation, the Company reserves the right to relieve you
immediately / earlier than the aforesaid notice period without payment of any balance
notice period compensation.

The Company reserves the right to terminate your employment without notice or pay in lieu
of notice in the case of:

e absence for a continuous period of two days without prior approval of your
supervisor during probation.

e absconding from and abandonment service or responsibilities for a period of 2 days
without prior notice or handover; even if you return to work after absconding.

e breach of terms & conditions contained in the Appointment Letter, Employee
Confidentiality &Non-Disclosure Agreement.

e breach of the terms as stated in the HR Policy Handbook/ Company Policies and
Procedures Manual.

e breach of Health and Safety palicies.
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e breach of Code of Conduct resulting in gross misconduct which includes but is not
limited to dishonesty, fraud, breach of Company confidentiality, pilferage and theft,
attending work under the influence of alcohol, drugs or other intoxicating
substances, serious breach of health and safety or Company rules and policy,
disobedience of reasonable orders from superiors, causing actual or threatening
physical harm and causing damage to Company property and breach of security.
Consumption of alcohol, drugs, narcotics, intoxicants or any banned substance while
on a Company Project or in a Company provided accommaodation is prohibited and
ground for immediate dismissal.

e Found guilty of a crime by a court of competent jurisdiction, that would bring to
question your character, integrity or your respect for the Law.

e misuse of Company Property or Resources. Examples include but are not limited to
making reimbursement claims with false or unauthorized invoices, using the
company internet for personal use, using company laptops or equipment for
unauthorized uses such as trading in shares, etc.

An Experience letter will not be provided to employees who exit the Company during their
probationary period or in the event of the termination of the service agreement for all cases
mentioned above. '

Defaults on any current financial obligations (loans, credit cards, etc.) would negatively
affect the company’s decision to employ you.

This agreement shall be governed by & construed in accordance with laws of India and the
parties hereto submit to the exclusive jurisdiction of the courts of Mumbai.

Taxes will be deducted or levied as applicable on the amounts payable / receivable upon
your separation from the organization.

Return of Company Property

On request by the Company or in the event of the termination of the service agreement by
either party for whatsoever reason, you are to mandatorily, return to the Company, at your
own cost, within 2 days, all the Company belongings / properties issued to you during your
tenure with the Company, which includes cash/funds, Company credit / debit cards, your ID
Card, access card, mobile/SIM, PCs, Laptops, keys, computer hard and software, all kinds of
electronic storage devices including disks and all documentation in whatever form including
notes and minutes of meetings, client lists, diaries and address books, computer printouts,
plans, projections, together with all copies which are in your possession or under your
control and all other item(s) issued to you but not mentioned here in above.

In case of Separation, the Full and Final Settlement will be done once the Company
belongings / properties are returned back to the company.

The ownership of all such property and documents will at all times remain vested with the
Company.

IT Security and Data Integrity and Theft Policy
You are strictly prohibited from:
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Allowing household members to view the work being done at XL Dynamics.

Allowing household members to view confidential Borrower or Client information.

Sharing login details with household members or any person.

Allowing others to access and use any XL Dynamics Company Equipment.

Sharing client information with any third parties.

Leaving the PC unlocked when away from the system or on break.

Not taking sufficient precautions to ensure no one can peek into or eavesdrop on

information being worked on by the employee through the window or other such

viewpoints.

8. Tampering with the systems, attempting to disable security protocols, etc.

9. Any other acts of carelessness which exposes Confidential Information to misuse.

10. Taking / clicking picture / video of the data from the computer / laptop screen.

ST O SEAL i, o I

Any such breach of IT Policy , Data Integrity and Data Theft Policy would not only result in
immediate Termination of the services with the Company, but also Penal and Criminal
action(s) against the Employee under the Cyber Crime Prevention statutes in the Indian
Penal Code, Information Technology Act (IT Act) and The Copyright Act.

Refundable Security Deductions against Company Property

A specific amount per month will be deducted from your CTC during the initial 12 months of
your service with the Company as refundable security deductions towards the company
property(ies) issued / will be issued to you. The amount so deducted will be interest free.
This cumulative amount of such deductions will be paid to you at the time of your separation
from the Company / return of such company belongings / properties to the Company, as the
case may be, in good condition, at your own cost, as was/were issued to you. The cumulative
refundable amount will be refunded to you as per the below details:

1. Incase the company belongings / properties are returned to the company during the
tenure of the employment then the applicable refundable amount will be paid in the
next payable salary.

2. In case of Separation, the applicable refundable amount will be paid along with your
full and final settlement.

3. In case of non-submission of the company belongings / properties, the cumulative
refundable amount will not be refunded back.

4. In case of damage / loss to/of any of the Company belonging / property issued to
you, the recovery of such damage / loss will be made good from such cumulative
amount deducted from your CTC.

The decision of the Company will be final and binding on you for the amount to be forfeited
from your ibid cumulative amount lying with the Company, in order to make good, the loss
incurred by the Company towards damage / loss to its property / belonging issued to you.
Please refer Point no. "i" of the Important Points under Annexure "A" of this letter for the
applicable amount.

Use of Company Equipment

You are solely responsible for the safe keep and integrity of all the Company equipment
issued to you or which you are / will be carrying along with you, as well as its safe (in as it is
working & good condition) return once the company ask you to return or at the time of
Separation, whichever is earlier. In case any of the Company property is damaged / lost
during your tenure due to whatsoever reason, you hereby indemnify & agree to pay a flat
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penalty / damage charges as per clause 12, You also indemnity, undertake & agree that the
decision of the Company in this regard will be final & concluding and will be binding upon

you.

14. Training & Training recovery cost

You will be required to undergo an initial training provided by the Company for its work.
The duration of the training will be specified to you as per your domain / stream at the
time of your joining and will be imparted to you during any of the shift (i.e. day / night /
rotational) as per Company’s need, irrespective of the shift you have been offered. You
are required to complete the training within stipulated time frame or else the duration of
the training may be extended further for 7 days or till the time you meet the qualifying
criteria, whichever is earlier. You might have to attend the training session on weekend
(i.e. Saturday / Sunday) to complete the training within timeliness, for which, you will be
intimated by your trainer in advance. Your continued employment with the Company is
subject to your meeting the qualifying criteria during and at the end of the training.

Since, the above training provided to you by the Company involves a substantial cost to the
company, you are hence expected to serve employment of the company for at least a period
of three months from the date of your appointment. In case you leave your employment
with the Company within the aforesaid period of 3 months, you are required to reimburse
the cost of training imparted to you which is quantified at Rs. 15,000/- (Fifteen Thousand
Only).

Kindly note the terms of this offer letter shall remain confidential and are not to be disclosed to
any third party. All queries and concerns about this offer letter should be addressed ONLY to
offers.india@xldynamics.com

Welcome to XL Dynamics. We wish you a long, rewarding and fulfilling career and look forward to

your joining us. To confirm your acceptance of our offer, you need to sign, scan and return one copy
of this offer letter by return email within 2 working days of receiving this offer letter.

Yours sincerely,

=

Dipika Pawar
Authaorised Signatory

1 have read, understood and agree to the terms and conditions as set forth in this offer letter and
Annexure A. | also understand that non adherence to the terms listed above may result in
withdrawal of my offer letter with XL Dynamics with immediate effect.

signed: (G pate: 8%\~ 4040

|

Print Name :  Catherin Wilson
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Annexure A
Candidate’s Name Catherin Wilson
Position Offered Associate Analyst
Shift Night
Contract NA
Joining Date Nov 24, 2020

Salary Details

Fixed-Componenté' - . . . Monthly An.n.ual"::f.;'f .
Basic 15000 180000
7 HRA 7 - 6660 72000
Medical ReirEJrsement 7 N 0 0
Cénveyance N - 0 0
COLA : o 1140 | 13680 |
'V'ai‘ia'nc_e;COmponénts; (Seé notes.)_' . o s _': e - :.,:‘Z':*-': '
| Monthly Performance Incentive 3208 38496

Annual Bonus 1167 14004

Mediclaim | 130 1560

Retirements Benefits (See notes)

Provident Fund (Company Contribution) 1800 21600

| Gratuity 722 PRGA

Important Terms with respect to your CTC:
a. Shift Allowance:

1. An additioria\ Shift Allowance of Rs. 1,00,000/- Per Annum is applicable for all
employees who are working in a Night Shift.
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2. An additional Shift Allowance of Rs. 50,000/- Per Annum is applicable for all
employees who are working in a Mid Shift.

Your monthly take home salary will consist of the components contained in the "Monthly
Column" under "Fixed Components" of the Annexure, which includes Basic, HRA, Medical
Reimbursement, Conveyance, COLA, and Shift Allowance (if applicable).

Monthly Performance Incentive will be applicable post completion of your training once you
start working/ contributing on productive tasks for the company’s objectives. This may vary
every month based on your performance during the month.

Annual Bonus if applicable will be paid once in a year depending on many factors including
but not limited to the Employee's Individual performance, Team performance, Company
performance, Market conditions, KRAs and Company Policies and Strategies at the time of
Annual Bonus disbursement.

Medical benefits will be applicable to you for self only from the day of your joining with XL
Dynamics. This covers cashless hospitalization facility in case of listed hospitals or
reimbursement of hospitalization expenses in case of non-listed hospitals. Accidental cover
will also be provided to you for self from the date of your joining to the company.

"Provident Fund" (Company Contribution) and "Gratuity" components are paid by XL
Dynamics to concerned Government authorities. Your eligibility and the pay outs of
Provident Fund & Gratuity amounts will be determined in strict accordance with the
provisions of “The Employees Provident Fund Act, 1952” & "“The Payment of Gratuity Act,
1972" respectively, including but not limited to the minimum service periods set forth
therein.

Deductions from your monthly salary would include, "Professional Tax", "Income Tax" and
"Provident Fund" (Employee Contribution).

Your Gross Monthly Salary would be the total of "Fixed Components"” + "Monthly
Performance Incentive" as applicable.

Rs. 3500/- will be deducted from your monthly salary towards Interest free refundable
security deposit against the company property/ies issued to you. This retained security
deposit will be refunded to you as described in the clause No. 12 specified above in this
letter.

i

Signed : /&:@7\k Date : i3 - ROAD

O

Print Name :  Catherin Wilson
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OUR COMMITMENT TO EXCELLENCE XL Dynamics

" Tsolutions Unlimited

%L Dynamics India Pvt. Lid. (“Company”) is a privately held corporation providing end-to-end Mortgage Process
Outsourcing solution to clients in the mortgage industry. The Company is one of the leading service providers in the
Mortgage Process Outsourcing industry and has proven expertise to support processes across various parts of
mortgage value chain from loan processing through secondary market portfolio management and servicing.

At XL Dynamics, we aim to be a zerc defect company by practicing a self correcting mechanism and developing
excellent staff to deliver quality service to our clients. There are several local, state, federal and regulatory agencies
that monitor the mortgage operations regularly and may impose severe penalties in case of a defect. Hence the
Company has implemented stringent policies and procedures to consistently achieve high standards.

Qur objective is to provide most efficient, cost effective and quality service to our customers. We expect all
employees to conduct themselves in a manner that supports the furtherance of this objective.

buring the course of your employment, you are required to demonstrate a strong work ethic, meet the expected
Performance Benchmarks and Standards, and adhere to the Company’s Policies and Procedures. Failure to meet
this expectation includes, among other things, a carelessness or negligence of such a degree or recurrence as to
show an intentional or substantial disregard of the Company’s interest or of the employee’s duties or obligation to
the Company.

If an employee has been guilty of serious misconduct, habitual neglect of duty, incompetence, or conduct
incompatible with his/her duties, or detrimental to the Company’s business, or if the employee is found‘guilty of
willful disobedience, then the Company reserves the right to dismiss the delinguent employee.

Striving for excellence is an important part of professionalism in any job. It involves trying to put quality into
everything you do and this attitude tends to separate the achievers, who make rapid strides in their career, from
athers. The Company extends complete support to its employees in their objective to achieve excellence. We hope
that you consider the guidelines set forth above with utmost significance and wish you a rewarding career with XL
Dynamics.

Acknowledgement

| do hereby pledge and declare that | will faithfully discharge the duties assigned to me according to the best of my
ability. | understand that failure to adhere to any of the above expectaticns is an immediate ground for disciplinary
action up to and including termination of employment.

¢ E\\ﬁm{n Al ﬂ\ leon

Name:

Signature: /(I‘:"”}m pate: A 23— 0T

\e Address: Block No. 301/302 Buildina V. Sector 11. Millennium Business Park. Mahape. Navi Mumbai - 400 710 2%/
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Terms and Conditions applicable for ,,
XL Dynamics

Work from Home
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L

XL Dynamics India Pvt. Ltd. also provides temporary work from home. It will be provided
after completion of training period. The approval of temporary work from home is based on
companies sole discretion.

Definition of Home

Home refers to the employee’s local residence falls within the municipality limits of the
temporary office as updated in the offer letter. No other location is permitted.

Employees are_not autharized to travel to their hometown or permanent residence outside
the above areas, to work from home.

Duration of Temporary Work from Home

XL Dynamics maintains the right to terminate this Temporary Work from Home arrangement
at any time for any reason and nothing in this document shall be construed to modify or
alter the employee’s employment responsibilities, expectations or status other than as
specifically provided in this document.

The termination of the Work from Home arrangement will be communicated through email
to individuals / all employees who are temporarily working from home and he / she / they
must return to work along with the Company Equipment within 48 Hours.

A “Detailed work from home palicy” will be shared with the employees as and when he / she
/ they will be permitted by the Company to work from home, which he / she / they will have
to strictly adhere to.

Acknowledgement

I have read and understood this Temporary Work from Home document and agree to abide
by all its Terms and Conditions. I understand that failure to adhere to any of the above
expectations is by an immediate ground for disciplinary action up to and including
termination of employment. I also understand that I will be required to strictly adhere to
the “Detailed Work From Home Policy”, which will be shared with me, once I will be
permitted by the Company to work from home.

1 am signing this document on my own free will and accord.

@«\E At Whison
Signéture Name
Date: 93-1(-304QD Place \/¢|\an ‘f: flooo

© Xt Dynamics India Pvt. Ltd. internal 2020
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Letter of Appointment
Oate - 27082024

Name - Greeshma P G
Address Pindiyathupadi (H). P.O Kara, Kathiyalam

Dear Greeshma p G

Appointed as Personal Academic Counselor

We refer 1o your recent interview for the above position and are pleased lo advise that we

are offering you the position with our Company effective fram under the following terms and
Conditions.

1. SALARY
Your salary will commence at per month - Rs.8000/- + Incentives

2 WORKING HOURS
Your working hours will be as follows -
Monday - Saturday - 9.30 AM - 5.00 PM

—
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Celebrating Healthcare

JOSHILA. C.0.

Trainee
Front Office

PNRM 4394




& Profile

Megha Dileep

Back Office Executive
Maruti Finance

Professional Details

Designation
Back Office Executive

Grade
Staff

Department
Maruti Finance

Division
Sales

Personal Details

Mobile
9562311696

Email
meghadileep76@gmail.com
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GTI ASSET MANAGEMENT
HARDWARE ISSUANCE FORM

| Employee Name ' Ribi vB . Emplqyu_ﬂq__
Department/
l ‘Designation | Associate - Trans Processing | Program HomeBridge Retall Jr UW
Immediate
Superior | Shahul PK Job Code 18046
| Date of Issue 11™ Jan 21 | Location Technopalis, Cochin
| : Device n Make/Model : T ~ Serial No. Asset Tag
DESKTOP HP Compag SGH251TC3C NA
| MONITOR 1 yip_ 3 cnc2470ndl NA
| MONITOR 2 DELL enlw937eg641809490w3m NA
MOUSE 1PC NA MNA
| KEYBDARD 1PC NA NA
PATCH CABLE 1PC NA NA 1
| VGA CORD 2PC NA NA
POWER CORDS 3PC NA NA
Headset Sennheiser 1PC NA
Webcam Logitech 1PC NA
IMPORTANT:

| hereby acknowledge that I've taken possession of the above item(s) on this day in good working condition. | declare
that I'll abide by the company policies with integrity and will use them for official purpose only. Items declared above
shall be surrendered in good working condition. In cases where terminal leaves are applied, equipment will h
surrendered on the last working day. In cases where there [s a preventive suspension issued, all WM
properties shall be surrendered before the effectivity of the suspension. Any damages will be si
undersigned.

in cases of loss or damage to the above property or equipment, due or attributable to my fault or
expressly authorize the company to deduct from my payroll account, so much amount as may be
pay and liquidate any due and outstanding cash advance/s, without need of further notice and dema
obligation is fully paid and settled.

This shall be without prejudice to the right of the company to take steps to further protect the |
including but not limited to administrative sanctions, as well as criminal and civil remedies

Signature Over Printed Name of Employee

Ribi VB_
Date: __jil 41 dpi
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HRD/2T/1001982151/21-22 August 27, 2021

Ms. Rose UT

416

Ukken (h),Alathur p.o, Thrissur
Thrissur-680741

India

Ph: +91-9562254400

Dear Rose,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1001982151/21-22 August 27, 2021

Ms. Rose U T

416

Ukken (h),Alathur p.o, Thrissur
Thrissur-680741

India

Ph: +91-9562254400

Dear Rose,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 25-Oct-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, "affiliate"” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the

Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - [V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training and
the contractual obligations towards Infosys from the date of your joining and up to a period of 12 months
from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first
day of the subsequent month post completion of training. You will be required to complete the formalities
on the Service Agreement at the time of joining. Please note, non-execution of the notarized Service
Agreement will result in denial of employment with the Company.



Company Confidential - This communication is confidential between you and Infosys Limited

Page 2 of 7

Mavigate your nex|

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as passed
by the relevant examination authority. The determination of the adequacy or authenticity of all or any of the
proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your grosssalary, you will receive an additional Personal Allowance ofINR 461 per
month. This allowance will be paid to you during your probation period, on the condition that your base
location remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a
change in your base location due to official or personal reasons or upon confirmation (whichever is
earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Detailssheet will be paid out on a monthly
basis. The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 500,000 per annum.
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death.All employees becomemembers
of Infosys WelfareTrust, by one-time payment ofINR 250 and fixed monthly contribution ofINR 200 .
The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company. The terms of this
offer letter shall remain confidential and are not to be disclosed to any third party. As a token of your
acceptance of this offer, please bring a duly signed duplicate copies of the letter and all the accompanying
annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE -1

(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Rose UT
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580 MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630 GRATUITY - 4.81% of Basic Salary* 653 FIXED GROSS SALARY (1+2+3)
18,581 TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly InstalmentsMargin Money (To be borne by the employec)
SALARY LOAN

Trainee Agreement) Nil 12 Nil
(subject to submission of

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /
loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will
be determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable,
the employee and the employer will contribute towards ESI as per the provisions of the EST Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 7



IDFC Fms-;
Bharat

i, el

Seethalakshm
CM

ID No. 120734
Blood Group: A +ve

Head Office:
IDFC FIRST Bharat Limited

f\'\J &‘/\’cﬁ/ No 4, Williams Road Cantonme!
Tiruchirapalll - © 620 001

gnatory Tel . +91 431 4500 000

Auﬁmnsed Si




ROLEX MARKETTING

Poulose Tower

T D Road

Ernakulam

Mob: 9895519855

25 Oct. 2021

Miss Shameema V
Valappilakath (h), CV Jn.,
Ponnani PO, Malappuram

Sub s Appointment Letter

In response to the interview you had with our Partner on 20/10/2021, we take the pleasure
of informing you that you are selected for the post of Asst. Accountant on the terms agreed
mutually. Kindly report for joining your duties on 1" Nov. 2021.

Thank you,

MG. PARTNER
MOHD. NOUFAL




ROYAL EXPORTS

DD Bazzar
G P Road
Ernakulam

Mob : 9895154597

25 Oct. 2021

Miss Sibily Sivaraman
Parakkulam (h), P O Puthenchira
Thrissur

Sub : Appointment Letter

In response to the interview you had with our Partner on 20/10/2021, we take the pleasure
of informing you that you are selected for the post of Asst. Accountant on the terms agreed
mutually. Kindly report for joining your duties on 1* Nov. 2021.

Thank you,

MG. PARTNER
HUSSAIN’
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HRD/2T/21-22/1001987223

Ms. Vibiya Wilson

Candidate ID: 1001987223

265

Puthussery(H) Cheruvaloor (P.O)Kulayidam,Koratty
Thrissur - 680308

Kerala

India

Ph: (91) 75618 64211

July 29, 2021

Dear Vibiya,

SUB: LETTER OF INTENT TO HIRE

Congratulations! Further to your application for Employment with Infosys Limited (‘Company’) and the
subsequent selection process, we are delighted to communicate to you our intent to make you an offer for the
position of Operations Executive in Job Level 2 with the company. Your DoJ is January 31, 2022 and you
will receive the Letter of Appointment with all the elaborates soon.

This letter of intent would be superseded by a formal employment contract. The employment contract will
detail out the scope, terms and conditions of your employment with the company, break up of your salary,
proposed location of posting, date of joining etc.

Please be advised that our offer to you will be conditional upon you having successfully completed your
graduation qualification and having completed all course requirements and examinations required for the
award of the educational qualification mentioned by you in your application for employment with the
Company. You are required to submit all marks sheets and other relevant documents (if any), on the day you
join the Company. Further, you should have been declared as passed by the relevant examination authority.
Please note that the determination of the adequacy or authenticity of all or any of the proofs and any
condoning delay in submission of the same will be at the Company’s absolute and sole discretion.

Should you meet the conditions of employment, your Total Gross Salary will be INR 222972 per annum.
The complete breakdown of the compensation and increment will be provided in the Letter of Appointment.

This is a letter of intent only. It is not intended to be, and shall not constitute in any way a binding or legal
agreement, or impose any legal obligation or duty on either you or the Company. Should you have any
questions regarding the above, please do not hesitate to write to us at offer_update@infosys.com.

Welcome to Infosys Ltd. We are confident you will be able to make a significant contribution to the success
of Infosys Limited. We wish you a long, rewarding and fulfilling career and look forward to working with
you.

Y ours sincerely,

ol

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited



INnfosys'

Navigate your next
HRD/2T/1001984320/21-22 October 25, 2021

Ms. Fina Devassy
83

Thrissur
Thrissur-680312

India
Ph: +91-9539145618

Dear Fina,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signature Not Verified

Digitally signed Blichard Lobo
Date: 2021.10/ 4:35:38 IST
Reason: Digitalty’Signed
Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Ms. Fina Devassy
83

Thrissur
Thrissur-680312
India

Ph: +91-9539145618

Dear Fina,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Nov-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed Blichard Lobo
Date: 2021.10/ 4:35:38 IST
Reason: Digitalty’Signed
Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Fina Devassy
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/2T/1002133239/21-22 August 13,2021

Ms. Jisna Tony
Chirayath Manjila (H)
Ollur, Thrissur
Thrissur-680306

India
Ph: +91-9778251835

Dear Jisna,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signature Not Verified

Digitally signed Blichard Lobo
Date: 2021.08 1:00:41 IST
Reason: Digitalty’Signed
Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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HRD/1002133239/21-22 August 13, 2021

Ms. Jisna Tony
Chirayath Manjila (H)
Ollur, Thrissur
Thrissur-680306
India

Ph: +91-9778251835

Dear Jisna,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 16-Aug-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed Blichard Lobo
Date: 2021.08 1:00:41 IST
Reason: Digitalty’Signed
Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Jisna Tony
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
- Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/2T/1001980149/21-22 October 13, 2021

Ms. Varsha KV
Kunnathuparambil (H)
Vennoor
Thrissur-680741

India
Ph: +91-8281526830

Dear Varsha,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signature Not Verified

Digitally signed Bichard Lobo
Date: 2021.10/ :03:47 IST
Reason: Digitalty’Signed
Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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HRD/1001980149/21-22 October 13, 2021

Ms. Varsha KV
Kunnathuparambil (H)
Vennoor
Thrissur-680741

India

Ph: +91-8281526830

Dear Varsha,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 25-Oct-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed Bichard Lobo
Date: 2021.10/ :03:47 IST
Reason: Digitalty’Signed
Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Varsha KV
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
- Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited

Page 7 of 7




