accenta

education -

29/03/2023

Dear Arya Davies,

Welcome to Accenta Education.

With reference to the interview conducted at Carmel College (Autonomous), Mala. Thrissur on
March 6" 2023, we are pleased to inform you that you have been selected to join our company
as a ‘Communicative English Trainer’. You will be entitled to a2 monthly starting
remuneration of Rs.13500 to Rs.15500 per month (Rs.13500/-: if you get placed at your own
home town, Rs.14500/-: if you get placed away from your home town and Rs.15500/- if your
get placed out of your home state), which indicates cost to company (CTC). You will be
appointed in one of our client schools in Kerala as a ‘Communicative English Trainer’ with
effect from the 1st of June 2023. You should be willing to work anywhere in Kerala.

If you are happy with the terms and conditions of our company and wish to receive this offer of
employment, you will have to undergo a free training programme at our training venue in
Kochi, Kerala for a period of 8 days in the month of May. If you don’t attend the training
programme or your performance and behavior during the training process is not satisfactory.

your placement will not be confirmed as mentioned above.

If you are interested in accepting this offer, please sign below and accept it and send the
scanned copy of the same to hr@acccenta.in in consultation with your placement officer. In
ril 25%

the event you have not done the same, this offer will be automatically withdrawn on Ap:
2023. The date of the training programme will be informed to you only on contacting us over
the phone. When you come for the training programme, please do bring your original
certificates as well as two passport size photos and a copy of your ID Proof along with this

offer letter.
We look forward to your working with us.
Yours sincem}y.
PRANAVKP

Asst.Manager - HR
Mobile: 07034774111
hr@accenta.in

With the signature below I accept this offer of employment

Date

Name Signature

Regional Office : Accenta Education, 1st Floor, Swarnam Arcade, Anamala Junction, North Chalakudy
Thrissur, Kerala - 680307 Ph: 7034513111, 9946789898 Email: info@accenta.in
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PROCEEDINGS OF THE DISTRICT JUDGE, MANJERI
Present:- Sri. Muralee Krishna.S, District Judge

Sub:- Establishment —Civil Judicial District, Manjeri —Appointment of Clerks under
Compassionate Employment Scheme - Orders Issued
Read:- 1. O.M No.C4-5787/2021 dated 04-04-23 of the Hon’ble High Court of Kerala
’ 2. 0.M No.C4-5787/2021 dated 04-04-23 of the Hon’ble High Court of Kerala
i 3. G.O(Ms) No.76/2023/HOME dated 11-03-2023
4. G.O(Ms) No.97/2023/HOME dated 22-03-2023
5. G.O(P) No.12/1999/P&ARD dated 24-05-1999

ORDER No0.A1-14/20223/CES MANJERI, DATED: 02-06-2023

The Hon’ble High Court has informed vide Official Memorandums read 1* and 2"
that, the Government have accorded sanction for the appointment of Kum. Varnna.T.P,
D/o.Late Prabhudasan.T, former Process Server, Sub Court, Tirur and Sri. Arshak.PT,
S/o.Late Kunhalankutty.P.T, former Process Server, Sub Court, Tirur as Clerks under
Compassionate Employment Scheme as per the G.Os read 3" and 4™.

The genuineness of their age, qualification, character, antecedence and medical
fitness have been verified with the original documents produced by them and no
irregularities have been found in this regard.

Therefore, the undermentioned candidates advised by the Government to appoint
under compassionate employment scheme are provisiohally appointed as Clerks in the
Scale of' Pay of $26500-60700 and posted as such in the courts mentioned against their

names.

Name of court/ office

sl. [Name and address of the [Name of father/ | Date of | Qualification ] . )
in which appointed

No. candidate guardian Birth |and experience
1
_~ [KUM. VARNA.T.P, »
o THUMBA, AkIYALLUR, Prabhudasan.T [29-05-2001 %?Sf’l‘lv?ro, Munsiff’s Court, Tirur
IMALAPPURAM - 676312 ’
2 [SRI. ARSHAK.P.T,
PUTHEN THOTTIL"(H),
KIZHAKKEKUND, Kunhalankutty. CBSE 10", .
b ARAPPUR(P.O). PT 15-12-2002 5 oo Sub Court, Tirur

KOTTAKKAL,
MALAPPURAM-676503 |

The appointees should join duty within 15 days on receipt of this order before the |
the officers concerned on production of the following documents.

i) Certificate in original showing the Date of Birth, Qualification etc.

ii) AADHAR Card (UID Card) with copy of the same. In case they have not been issued
the AADHAR so far, production of Voters ID Card/ PAN Card is compulsory.

iii) Recent photograph duly attested by a Gazetted Officer in the State Government

Service



The appointees are informed that the corrections of their date of birth, if any
needed, shall be made within 5 years of their entry in service as provided in G.O(P)No.
45/91/ P&ARD dated 30-12-1991.

The Presiding Officers concerned are directed to verify and ascertain the identity of
the appointees and administer the oath of allegiance to the Constitution of India to the
appointees before admitting them to join duty. Further it is directed to take steps for
entering the details of movable and immovable property owned by the them in the
Service Registers as per the directions in the G.O(P)No.171/2016/Fin dated 15-11-2016
and to enroll them to the National Pension Scheme.

The Certificates of Physical Fitness, Character and Antecedence produced by the
candidates for verification and a copy of Government orders read 3™ and 4% are
forwarded herewith for necessary action. The Presiding Officers concerned are directed to
record all facts and paste the relevant orders related to this appointment in the Service

Registers of the appointees without fail. The report regarding the joining duty of the
candidates shall be forwarded to this court forthwith. /

Sd/-
District Judge

Copy to:-
1. The Registrar (District Judiciary),
Hon'ble High Court of Kerala (with C/L)
2. The Addl. Chief Secretary to Government,
Home(L) Department, Thiruvananthapuram (with C/L) 5 f
3. The Sub Judge, Tirur (With documents as mentioned above)
4. The Munsiff, Tirur (With documents as mentioned above)
\57The appointees (By Regd. Post with A/D)
6. The Sec.B, District Court, Manjeri
7. The Proceedings file
8. The file

//True copy/Forwarded/By order//

Hut—
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WEBSITE: www.keralapsc.gov.in E-MAIL : jsaor.psc@kerala.gov.in
Telephone N0:0471-2546255

KERALA PUBLIC SERVICE COMMISSION @75@
HEAD OFFICE, PATTOM, THIRUVANANTHAPURAM Ve

EARS OF
CELEBRATING
THE MAHATMA

No. R1A(3)2162/2023/GW Thiruvananthapuram
Dated :05-07-2023

From

THE SECRETARY,
KERALA PUBLIC SERVICE COMMISSION,
THIRUVANANTHAPURAM - 695004

To
16. ANUPAMA M A

Madam ,

Sub :- Advice for appointment as Woman Police Constable on Rs. 31100-66800/- in
Kerala Police Service - Reg

You are informed that you have been advised for recruitment as Woman Police Constable
on Rs. 31100-66800/- in the Kerala Police Service against BC Turn. The selection is subject to
Rules 3(c) and 10(b) of The Kerala State and Subordinate Service Rules-1958.

Further instructions will be issued to you in due course by the Appointing Authority

concerned.
Yours faithfully,

for SECRETARY
KERALA PUBLIC SERVICE COMMISSION

N.B:- 1. If posting orders are not received from the Appointing Authority concerned within a
period of 3 months from date of this letter, the fact may be intimated to this office.

2. You are directed to produce this Advice Memo before Appointing Authority at
the time of joining duty and also at the time of Service Verification.

3. If and when thrownout of appointment on the termination of vacancy, you should apply
to this office immediately for re-registration with the original relieving certificate in the
proper form obtained from the Authority concerned, subject to the provisions contained in
Rule 7(b) of the General Rules.

This document (Advice ID : 2023010601) is available in Digilocker. You can download
this into your Digilocker account, if your Thulasi Profile is linked with aadhaar.
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www.corrohealth.com
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KOTTAKKAL FAROOK
ARTS & SCIENCE COLLEGE

Mrs JYOTHY V ]
BOTANY

ASSISTANT PROFESSOR

jyothyvj1998@gmail.com |

9072984056




KOTTAKKAL FAROOK
ARTS & SCIENCE COLLEGE

Mrs ANJALY JOHNSON K
BOTANY

ASSISTANT PROFESSOR
4 anjalyjohnsonk1996@gmail.com

‘. 9895375130
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UATI!’\PF’IHRM}EMPHEUE:‘IH 5/03

15" March 2023

Ms. Ansiva P H i
Panthalamkulathil

Santhipuram, Ala ‘
Thrissur,

Kerala - 680668,
Contact number: 7592986116

Subject: Letter of Appointment
Dear Ms, Ansiya

With reference to the interview we had with you, we are pleased to offer

confirm employment in our company for the position of Billing Executive -
Accounts as per the following terms and conditions

1. PLACE OF POSTING:

You will be posted in our office at Kochi, Kerala. During the tenure of
your service, you may at any time be transferred to any other place of
business of the company now existing or to be acquired in future, to
any of our branches or offices situated in India or abroad in the same
or any other capacity as the Management may in its sole discretion
deem fit. In such cases you will be governed by the rules and
regulations of that office as the case may be,

2. REMUNERATION:

You will be paid a consolidated monthly salary of Rs. 15, 000/-
(Rupees Fifteen Thousand Only). You will be entitled to the
following remuneration per month, subject to the express condition of
fulfillment of service conditions: PF and ESI/Insurance contribution and
deduction will be applicable on the above salary as per the Labor Law

and Company Norm.

971 4 3582500 ™ infofhoceanairiravels.com www oceanairtravels com
+971 4 3582500 ' A = — e i e

" Al W Al Toinr Straat 7 Busin Bay, Dubai, OcaanAir Travel & Toursim LL.C
005, Sobha Sapphire Building, Al Khalee] Al Tejari Street 2, Business Bay,
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3. PROBATION:

You will be on probation for a period of three (3) months, The first

month of vour employment will have a review, which decides youl

continuation of employment. The Company reserves the right to terminate

your services without any notice period, If your performance during the

probation period is not up to the expectation. Your services shall not be

confirmed unless and until the Management gives it in writing.

4. WORKING HOURS:

You will be required to work 48 hours per week on straight timing in a
flexible shift, with 1 day off either Friday or Ssunday as per the work
allocation.

Your leave eligibility and working hours shall be as per the leave policy of the

company
5. TERMINATION OF EMPLOYMENT:

After completion of probation period, your employment may be terminated
by the company giving 30 days’ work notice or pay in lieu of work notice. The
employee has to give the company prior 90 days’ notice in case of
separation. In case of interference, insubordination or dishonesty or
unauthorized absence or any other misconduct, your service will be

terminated without any notice.

6. NON-DISCLOSURE TERM:

During the course of your employment, you will be entrusted with
confidential and proprietary information. You shall not directly or indirectly
divulge to any person(s) any information or documents relating to the
business affairs of the Company without the prior consent of the Company in
writing during the service of your employment with the Company nor

thereafter.

7. GENERAL TERMS:

and placement on the rolls of the Company is on the basis

Your appointment
the event of such information

of the information furnished by you. In

furnished by you being found materially inaccurate or false, your services are
liable to be terminated immediately in addition to and without prejudice to




any what so ever right of action the Company may have against you
Further, during the duration of your employment with the Company you shall

not undertake any form of work for a third party, paid or unpaid, even of a

temporary nature., If you are found to be so doing, you shall at the

discretion of the Company be prematurely terminated without notice

rlJ'T]DF:"T]HdTIIJIi,

You will need to sign an employment agreement & Non Disclosure

agreement on the date of joining. We request you to bring two passport size
and

photos, photocopies of your Govt. Id / address proof, PAN card
qualification Certificates and mark sheets, latest Salary slip.

You will be reporting directly to Team Lead Accounts and follow the
guidelines laid down as per the job description. The date of
commencement of employment would be from 01/03/ 2023.

Please sign and return the attached duplicate copy of this letter to confirm
acceptance of the appointment

We look forward to a long and successful working relationship with you

Best Regards

For OceanAir Travels and Holidays Private Limited.

Human Resgurces

I have read and understood the terms and conditions of the appointment

letter and hereby accept the above offer with the said terms and conditions.

My joining date will be 01/03/2023.

Name: P\ﬁﬁaﬂ' Py
Signature: &

Date: 15/03/ 2023

Place: ?"""‘13“ kavu

s COMm

i Com W DCRaNarTayY
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CONFIDENTIALITY AGREEMENT

This Non-Discl
£ osure Agre . -
and between: greement (the "Agreement”) is made on 15" day of March 2023 By

1.

OceandAir T .
=g l:ar'lrels & Holidays Pvt Ltd, having its address at Nedumchalil
'rs, oor, Mullasery Canal Road, Kochi-682011. Kerala.

Hereinafter referred as the "Company”

2. Ms. Ansiya holder of |

And

Hereinafter referred as “Employee”

PREAMBLE WHEREAS,

Company desires to employ Employee as Billing Executive in the Accounts
Department ; and.

In connm:ti_nn with such employment, Employee may be given access to, generate,
or otherwise come Into contact with certain proprietary andfor confidential
information of Company or clients of Company (Hereinafter referred to as the
"Confidential Information®) ; and.

The Confidential Information might include but will not be limited to, information
concerning the business, business arrangements, clients, finance, and procedures,
records, documentation, labors, and intellectual property, etc., pertaining to the

Company,

Employee and Company desire to prevent the dissemination or misuse of such
information;

NOW THEREFORE, the Parties agreed as follows:

1, IDENTIFICATION OF CONFIDENTIAL INFORMATION

1.1Confidential Information might include,

but will not be limited to, the following types of

Confidential Information:

a. Confidential and/or proprietary in

b. Information and data,
financial & technical information pe

agreements between the
Confidential proprietary.

formation in connection with Company's business.

whether hard or soft, relating to the feasibility study,
rtaining to the Company's business, various
Company and third parties, which the Company considers




: L2
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c. Information concerning the businesses affairs and clients, etc., of the Company

2. RESPONSIBILITIES OF EMPLOYEE

Employee irrevocably agrees that:

2.1, He/She _ shall mainltain confidentiality of the businesses and all Confidential
Information acquired in any manner in respect of the Company.

2.2._He;'5he shqll not disclose reproduce or distribute any of the Confidential Information
In whole or in part to any person, firm or company whomsoever or whatsoever, except
with the prior written consent of the Company, in accordance with this Agreement.

2.3. He.’Shelsha_Il not use, reproduce, transform or store any of the Confidential
Information in an externally accessible database, computer or electronic information

retrieval system or transmit it in any form or by any means whatsoever outside the
Company's Head Office.

2.4, He/She is not allowed to disclose any information, written, verbal, hard or soft copies

or any type about the Company to any third party without receiving a written
confirmation from the Company.

2.5. Within (4) four days and upon request by Company, and in any event upoen
termination of employment , Employee shall:

a. Return all company documents, papers or other material in his possession or under
his control which may contain or be derived from Confidential Information, together
with all documents, notes or other work product which is connected with or derived
from Employee's services to Company whether or not such material is at the date
hereof in Employee's possession. Employee agrees that the Employee shall have no
proprietary interest in any work product developed or used by Employee and arising
out of his employment by Company.

b. Deliver to the Company an acknowledgment stating that Employee has complied
with such request and that Employee does not keep copies and if copies of these
documents were made, that these copies also shall be returned to the Company.

2.6. He/She shall hold and keep the Company, its subsidiaries, management, employees
and shareholders indemnified from and against any and all liability, losses, damages,
costs, expenses (including legal fees, court fees and professional fees), suits, loss of
opportunity, damaged publicity and claims which the Company may suffer or incur as
a result of any breach of this Agreement by Employee, which indemnity shall be
enforceable by order of a court of competent jurisdiction.

Air Travel & Toursim L.L.C
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COMPANY Employee

OceanAir Travels & Holidays Pvt Ltd Ms. Ansiya

Signature: Signature: o
M

Date: 15/03/2023 Date: |° f ) r-'-' ,
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AVODHA

Education for a Job

OFFER LETTER

Greetings,

Aleena Thomas
Date: 20/03/2023

Avodha Edutech Private Limited ("Company") which fully owns and operates Avodha.com is

delighted to offer you employment on the following terms:

1. Position and Date of joining: Your position in the company will be of a Product Executive,
after successful completion of the training program. You will join the company on
20/03/2023.

2. Reporting and Employment Location: You will initially report to Arun Shankar. The
Company reserves the right to change your reporting manager or your employment location,

based on business requirements and company discretion.

3. Compensation: Your total compensation will be decided after the probationary training
period and is divided between a fixed component and a variable-pay component. The fixed
component is Rs.84000 per annum, paid monthly. You are expected to work dynamically to
support the learning & management systems of our product and company through dedicated
tools and customer support services. Please note that the Company's salary structure and your
targets may be amended, based on the business requirements of the Company and the same

shall be conveyed to you.

4. Training Period: All those newly professionally associated with Avodha will be placed in



a 7 day training period during which you will be taught the basics of our company culture,
tools, softwares that our company uses. We will also be strictly monitoring the quality of
your

content and your teaching style and will reach a conclusion on your effectiveness as a tutor
at the end of this period. If during this time period we reach the conclusion that you do not
meet our standards as a tutor your employment will be terminated with immediate effect.

5. Probation: On successful completion of the training program, you will be on probation
("Probation Period") for 60 days. Your employment with the Company, during the Probation
Period, can be terminated any time either by you or the Company, for any reason
whatsoever. Depending on the circumstances of your separation from the company, you will
be required to serve a notice period of 7 days or be entitled to notice pay worth 7 days.

6. Confirmation (after Probation): After completion of the Probation Period, your
employment with the Company shall be confirmed. You will continue to have the same
revenue target. Your employment with the Company is for no specific period. Post
confirmation of your employment after the Probation Period, each party shall have the
right to terminate the employment at any time and for any reason whatsoever, with or
without cause, by giving a 30 days' notice in writing.

7. Company policies: You shall be bound by any and all policies and procedures of the
Company, which may change from time to time. The management of the Company
reserves the right to amend and update the policies and procedures of the Company.

8. Absence/Leave: Uninformed or unapproved absence from work for a continuous period
of 3 days or beyond the period of approved leave, without prior approval of the reporting
manager shall result in automatic termination of your employment without any further
notice unless the Company waives such requirement.

9. Reimbursement for Expenses: You will be reimbursed directly for reasonable expenses
incurred by you in the performance of your duties, in accordance with the Company's
Expense Policy. All such expenses must be carried out only after the approval of the
finance team via mail.

10. Device Policy: You will be required to use your own Laptop, Internet Connection and
any other device you will need to fulfill your duties for the company.

11. Indemnity: You are required to indemnify and keep indemnified the Company against
any and all claims, damages, losses etc., which the Company might suffer, on account of any
breach by you of any of the terms of your employment.The Company shall, in addition to
any other remedies available by law, be entitled to an injunction restraining you from
breaching or otherwise violating any terms of your employment.

12. Understanding: This letter contains the entire understanding between the parties and



supersedes all previous agreements and/or arrangements relating to engagement with
the company.

13. Non-Disclosure — You are required to keep confidential any and all trade secrets,
softwares used, systems adopted and any other commercial technique that the
Company adopts in the pursuit of its commercial goals.

14. Copyright and ownership — The company owns complete and exclusive rights to all the
video and audio content produced by you in the period of your employment with the
company. The Company can choose to use/modify/remove the video and audio content
produced by you in any way that the Company Chooses perpetually. By accepting this
agreement either via e-mail or in-person and/or by accepting financial compensation in return
for these services you are waiving off any and all rights that you have over the video and
audio content produced by you for the purposes of the company during your employment at
the company. This clause is applicable only for those content that you provide to the
company in the period of your work with the company

15. Originality — We expect the content to be original and will not tolerate any plagiarism,
furthermore, any content produced by you that is submitted to the Company during your
period of employment with the company must be unique and without any existing claims
and/or scope of claims with respect to its copyright. The content produced by you and
submitted to the company during your period of employment at the company will be the
property of the company and clause 14 will be applicable in its entirety. The content
provider will be liable in the event of any third party disputes regarding copyright of the
product.

16. Other duties — Once you’ve submitted your content and the students begin enrolling
for the courses, you must be available 3 hours every working day exclusively to answer
doubts and questions that the students may have regarding your course.

17. All Live Sessions must be engaging and students must be present, if students are not
present in your class please report during the session itself. If unreported LoP will be
applied.

18. The management of the Company reserves the right to amend the policies of the
company. We hope that you find the above mentioned terms acceptable. Kindly indicate
your agreement with these terms and accept this offer, by signing and dating the duplicate
original of this letter and returning them to the Company and/or by replying in the
affirmative via email. We welcome you to our organisation and look forward to your
contribution to the growth of the organisation and yourself.

19. The COVID-19 Pandemic has created unique challenges in the Economy and the
Company and its resources are severely stressed in this time, your present salary packages
are reflective of the current situation in the economy. Once the Economic stress eases down



we will revisit your current salary packages and revise them for needed increments.

20. You will be assigned to complete a target on a daily basis, failure of which will result
in loss of pay.You are assigned to meet a target of minimum 3 working hours per day. Your
starting salary is fixed to be INR 7000 per month.

21. You will be paid Rs 288 for every hour of Live Session you take, in the event your
Live Sessions quota is met and you are required to carry out further Live Sessions you will
be provided with adequate Overtime pay whose payment will be commensurate to your
hourly charge.

22. As a company, we strive to maintain our secular credentials and keep up a spirit of
harmony. India is a vast and diverse country and it is important to maintain sensitivity
towards all religious groups and sub-groups. We want to avoid the impression that Avodha
as a company is favoring one particular group or sub-group. Therefore along the lines of
Google, Microsoft, Oyo, and other prominent technology-based companies who have
recently implemented similar guidelines, we have decided to follow the trend and actively
maintain and enforce this image. Towards this objective, we wanted to issue a circular
instructing all those who professionally engage with Avodha to refrain from posting material
of a communal or religious nature using the Avodha Logo and Brand Name. This would
include inflammatory religious content, underlying religious statements, religious festivals,
offensive religious content, content created with the objective of hurting religious sentiments
or attempting to do the same. We request your corporation in making this Brand Image a
reality.

Sincerely,

On behalf of Avodha Edutech Private Limited

v, ; %
-

Joseph E George

HR Team-— Talent Acquisition
20/03/2023



Salary Breakdown

Name - Aleena Thomas

Designation - Product Executive

Date of Joining - 20/03/2023

The Account Details provided by you is -
Account Number - 33983480266

IFSC Code - SBIN0008483

Bank Branch - Kuttichira

Bank Name - State Bank of India

If you feel the above account details are incorrect, please inform us via hr@avodha.com at

the earliest since all payments will be made to the above mentioned account number

provided by you.
Category Component Yearly
Monthly

Taxable Basic 5600 67200
Taxable HRA 1400 16800
Taxable Children Education Allowance NA NA
Taxable Statutory Bonus NA NA
Taxable Special Allowance NA NA
Taxable LTA() NA NA




Reimbursements Professional Training and Development NA NA
Books and Periodicals NA NA
Reimbursements
Gross Salary
Retirals PF Contribution (employer) NA NA
Retirals ESIC Contribution (employer) NA NA
Base-Cost-to-Company (CTC) 84000
Deductions PF Contribution (employer)
ESIC Contribution (employer)
Professional Tax (2)
Net Pay before 84000
Tax

(1) Tax deduction will be based on documents and bills submission
(2) Subject to change as per state norms and monthly gross income

(3) Will be paid out in salary cycle after completing 1 year with the company




ESAF SWASRAYA MULTI STATE
AGRO CO-OPERATIVE SOCIETYLTD
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Joy of Banking




Aswathy cu
‘Employee ID : N029100

Blood Group : O+
'Emergency : 8301040877
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Appointment Letter

ANCILIN PS
PADAMATTUMMAL (HO)
POYYA,THRISSUR,KERALA
PHN:7510236294
EMAIL:ancilin2012@gmail.com

Dear Ancilin P S,
We have pleasure in appointing you as SOFTWARE SERVICE AND SUPPORT ENGINEER in
our organization, effective 28-02-2024 on the following terms and conditions:

1. Placement & Compensation

You will be placed in the appropriate responsibility level of the Company, and will be entitled to
compensation (salary and other applicable benefits) as detailed in Annexure “A”. Compensation
will be governed by the rules of the Company on the subject, as applicable and/or amended
hereafter.

2. Salary revision

Your salary will be reviewed on April Ist of each year, or at such other time as the Management
may decide. Salary revisions are discretionary and will be subject to, and on the basis of, effective
performance and results.

3. Posting & Transfer

Your initial posting will be as software service and support engineer However, your services are
liable to be transferred, at the sole discretion of Management, in such other capacity as the company
may determine, to any department / section whether existing today or which may come up in future.
In such a case, you will be governed by the terms and conditions of the service applicable at the
new placement location.

4. Probation:

That you will be on probation for a period of six months. The period of probation can be extended
at the discretion of the Management and you will continue to be on probation till an order of
confirmation has been issued in writing.

5. Full time employment

Your position is a whole time employment with the Company and you shall devote yourself
exclusively to the business and interests of the company. You will not take up any other work for
remuneration (part time or otherwise) or work in an advisory capacity, or be interested directly or
indirectly (except as shareholder / debenture holder), in any other trade or business during your
employment with the company, without permission in writing of the Board of Directors of the
Company. You will also not seek membership of any local or public bodies without first obtaining
specific permission from the Management.



6. Intellectual Property

If you conceive any new or advanced method of improving designs/ processes/ formulae/ systems,
etc. in relation to the business/ operations of the Company, such developments will be fully
communicated to the company and will be, and remain, the sole right/ property of the Company.

7. Responsibilities & Duties

Your work in the organization will be subject to the rules and regulations of the organization as laid
down in relation to conduct, discipline and other matters. You will always be alive to
responsibilities and duties attached to your office and conduct yourself accordingly. You must
effectively perform to ensure results.

8. Past Records

If any declaration given, or information furnished by you, to the company proves to be false, or if
you are found to have wilfully suppressed any material information, in such cases, you will be liable
to removal from services without any notice.

9. Termination of employment

During the probationary period and any extension thereof, your services may be terminated on
either side by giving one month’s notice or salary in lieu thereof. However, on confirmation the
services can be terminated from either side by giving one months (30 days) notice or salary in lieu
thereof.

Upon termination of employment, you will immediately hand over to the Company all
correspondence, specifications, formulae, books, documents, market data, cost data, drawings,
affects or records belonging to the Company or relating to its business and shall not retain or make
copies of these items.

Upon termination of employment, you will also return all company property, which may be in your
possession.

10. Performance Expectations:
The employee shall perform their duties diligently and professionally, striving to achieve sales
targets and other performance objectives set by the company.

11. Medical Fitness
This appointment is subject to your being, and remaining, medically fit.

Please confirm your acceptance of the appointment on the above terms and conditions by signing
and returning this letter for our records.

Yours faithfully,
Rinosh T James
DIRECTOR / CTO

I have read the terms and conditions of this letter of appointment and confirm my acceptance of the
same.

ANCILIN PS



ANNEXURE ‘A’: COMPENSATION DETAILS (Salary & applicable benefits)

Name : ANCILIN PS

Designation : SOFTWARE SERVICE AND SUPPORT ENGINEER
Date of joining : 29-02-2024

Location : THRISSUR

a) Remuneration

e Frist month salary is,

Basic Salary :Rs. 7812 /- per month

HRA :Rs 3125 /- per month
Conveyance Allowance :Rs. 1563 /- per month

Total Salary -Rs  12500/- per month
b) Leave

You will be entitled to annual, sick and casual leave as applicable to your category of employees.

Note:

It is expected that individual compensation package would not be shared with other employees.
The above compensation structure is subject to change without affecting emoluments adversely.
Applicable tax would be borne by the employee.
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Fwd: OFFER LETTER #9324 - sd@carmelcollegemala.ac.in - Carmel College, Mala Mail

Dear Angel Rose littiera,

Greetings from TENZOTECH,

Tenzotech is an Ed-tech Brand company having head office in Noida. Our
Services are excellent in Artificial Intelligence, Augmented Reality, Data
Science, Python with frameworks, Machine Learning Android Developmer
etc.

We are glad to inform you that you have been selected as Jr.Al Develope
(Phase 2) as per the following terms & conditions. You have to pay an
amount of Rs 15000/- as a processing fee (including medical insurance,
training, and other amenity fees).

You need to execute an amount of Rs.5000/- as a registration fee to the
following account on or before 2nd Aug 2023 Wednesday and the remai
amount is to be paid after training starts. Your Online training will sta
soon which is flexible and depends upon the discussion with other
selected candidates. Your date of joining is after the academic year.

G pay No: 9746800713 (Tenzotech)

https://mail.google.com/mail/u/2/#inbox/FMfcgzGtwMkDMdgsKnfdWwBXxRTSfCpsz 11
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Fwd: OFFER LETTER #9330 - sd@carmelcollegemala.ac.in - Carmel College, Mala Mail

Dear Nandhana k b,

Greetings from TENZOTECH,

Tenzotech is an Ed-tech Brand company having head office in Noida. Our
Services are excellent in Artificial Intelligence, Augmented Reality, Data
Science, Python with frameworks, Machine Learning Android Developmer
etc.

We are glad to inform you that you have been selected as Jr. Al Develop:
(Phase 2) as per the following terms & conditions. You have to pay an
amount of Rs 15000- as a processing fee (including medical insurance,
training, and other amenity fees).

You need to execute an amount of Rs.5000/- as a registration fee to the
following account on or before 2nd Aug 2023 Wednesday and the
remaining amount is to be paid after training starts. Your Online traini
will start soon which is flexible and depends upon the discussion with
other selected candidates. Your date of joining is after the academic

https://mail.google.com/mail/u/2/#inbox/FMfcgzGtwMkDMixWKgXHgWHJJXtDCgjx 11
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- TECHNOLOGIES

67/4333, Ground Floor, Swapnil Enclave
Shanmugham Rd, Marine Drive
Ernakulam, Kerala — 682031

Tel: {(+91) 8075970251

For enguiries: info@binarytechs.in
Visit us at www.binarytechs.in

Liya Joby 22 May 2023

Palliyil house, VP
Thuruth, Kottapuram,
Kodungallur, Kerala
Thrissur - 680664

Dear Liya Joby,

Offer Letter: - Customer Relationship officer (CRO)

1. With reference to your application for appointment and subsequent interview, we are
pleased to offer you the position of Customer Relationship Officer {CRO) on the terms and

conditions given in the succeeding paras.

2. Date of Joining: - As discussed, you are required to join for duty latest by 22-May-2023. The
date on which vou join office will be reckoned as your date of joining in the service of Binary
Technologies.

3, Reporting: - The position will report to Dixon Jjoseph. However, your fitle, responsibilities
and reporting lines can be changed at any point of time based on organizational necessity
and as discussed by board and / or management acting in the best interest of Binary
Technologies.

Compensation

4. As finalized you will be eligible for a Stipend pay of £ 5000/- per month plus incentives on
achieving allotted slabs and salary which will be paid on 05™ of every Month, salary package
will be reviewed after successful completion of your probation.

5. Your salary is confidential and should not be discussed with anyone other than your
reporting authority and HR department

Binary Technologies
67/4333, Ground Floor, Swapnil

&N (+91) 807 597 0251 www.binarytechs.n @ Enclave Shanmugham Rd.
Q (+91) 773 699 2972 info@binarytechs.in Marine Drive [Ernakulam,
Kerala - 682031
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Probation and Confirmation

6. You will be on probation for a period of 3 months, your performance will be evaluated
regularly and the company at its discretion may confirm your service, on successful
completion of your probation period.

7. The company is at liberty to extend your probation period for any further period or
terminate your services without notice or without assigning any reason whatsoever.

Performance

8. Attainment/achievement of key deliverables is the primary consideration for vour
recruitment and employment. You are, therefore, required to continuously improve your
performance and excel in your profession in the service of the company. You will be subject
to a performance review, as per palicy of the Company. You will be given increment and
opportunity for promotion, subject to availability of vacancy and policy of the Company, at
the sole discretion of the Management Board.

9. The Company reserves the right to terminate your services in the event of under-
performance of your duties, responsibilities and key deliverables.

Testimoniai

10. You are reguired to submit the documents during the onboarding process. You will also
be required to produce the original certificates for verification on the first day of joining.

{eave

11. In addition to the statutory and public holidays in India and any other holidays declared
by the company, you will be eligible for leave as per Leave and Working Hours Policy. This
includes 12 days of Casual Leave, 10 days Sick Leave on a pro-rata basis per year. During the
probationary period, leave requests will not be granted unless there is a medical emergency.
in such cases, you are required to submit medical certificates upon request.

12. Maternity Leave of 100 days / 7 days of Paternity Leave as per eligibility specified, as per
Leave and Working Hours Policy.

13. Your employment is liable to be terminated if you absent yourself from the services of
the Company, without prior written permission or oversiay of sanctioned leave, except in
cases of medical exigencies duly supported by medical certificate.

Binary Technologies

67/4333, Ground Floor, Swapnil

2D  (+91) 807 597 0251 28\ www.binarytechs.in @
: ol v Enclave Shanmugham Rd.
Q (+91) 773 699 2972 avz/ info@binarytechs.in Marine Drive Ernakulam.

Kerala - 682031
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Resignation / Termination of Service

14. You shall provide 30 Days’ notice, should you wish to resign from the services of the
Company. Date of relieving will be at the sole discretion of Binary Technologies.

15. You will not be permitied to adjust any accumulated leave in your credit including accruals
against the notice period.

16. In addition to what has already been mentioned in the foregoing, your service with
Company is liable to be terminated:

By giving 30 days’ notice or notice pay in lieu thereof

Any breach of the conditions mentioned in this letter on your part.

Any breach of the instruction/guidelines/circulars issued by the Company, or made
applicable to you from time fo time.

Code of Conduct

17. Confidentiality: In the course of employment with the Binary Technologies, you may
receive or be made privy to confidential and proprietary information including information
relating to the Binary Technologies, its customers, licensors that is not publicly available,
trade secrets, salary details of the employees and property protected by intellectual
property rights. You shall not, directly or indirectly, during the tenure of vour employment
with the Binary Technologies or thereafter, reveal, disclose or make known to the public or
any person, entity, or use for your own benefit or the benefit of any third person any
confidential information acquired during the course of employment. Any information that
you obtain from time to time regarding the Binary Technologies processes, methods or
business practices and client information etc., should be treated as being of the utmost
confidential character and vou shall not divuige any such information to anyone, unless
authorized by a Competent Authority. You will return all documents, papers etc., relating to
the affairs of the Binary Technologies or any other material that you may have in your
possession on termination / resignation / absconding of service from either side. Any
confidential information regarding the Binary Technologies or its customers acquired during
the course of your duties should not be used by you in any context, while in service and for
after the termination / resignation / absconding of service. The Binary Technologies is
entitled to take legal action on any breach of the above obligation by you.

18. Exclusivity: During the period of your employment with the Binary Technologies, you
shall exclusively serve the Binary Technologies and will not engage or become interested,
directly or indirectly, with or without remuneration, in any trade, business, occupation,
employment, service or calling whatsoever nor will undertake any activities which are or will
be contrary to or conflict with interests of the Binary Technologies and/or your duties and
obligations to the Binary Technologies.

Binary Technologies
67/4333, Ground Floor, Swapnil

2D (+91) 807 597 0251 w‘fNW-l;ihafYTechS-if‘ @ Enclave Shanmugham Rd,
Q (+91) 773 699 2972 info@binarytechs.in Marine Drive Ernakulam,
Kerala - 682031
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19. Membership in Other Organizations: During the period of your employment with the
Binary Technologies, you will not seek membership of any local or public body or political
organization without obtaining prior permission in writing from the Board or its delegated
authorities.

20. During the course of your services with Binary Technologies you cannot be a member of
any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of termination by the
Binary Technologies.

21. During the period of your service with Binary Technologies you will not take part in nor
organize any demonstration/agitation against Binary Technologies and its official(s) either on
your behalf or on behalf of other persons either inside the Binary Technologies or otherwise,
any external bodies/political outfits either as a member or as sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
Binary Technologies would amount to breach of employment contract leading to initiation of

appropriate action.

22. Nen-Competition: As by virtue of your position in the Binary Technologies, you will be
privy to business sensitive, strategic and confidential information of the Binary Technologies,
you will need to agree that during the term of your service with the Binary Technologies, you
shall not be entitled to directly or indirectly, run, operate, control, be employed by or
provide any services to any competitor of the Binary Technologies in India or elsewhere.
During the term of your service with Binary Technologies, you shall under no circumstances
be employed in or work for or operate or participate, either directly or indirectly, in a
business which is directly or indirectly in the same line of business with any IT firm.

23. In the event of cessation of your services in future, due to any reason whatsoever, you
shall, for a period of 6 manths from the date of such cessation, directly or indirectly ,either
vour own accord or in conjunction with any other person(s) or organization refrain/desist
from canvassing or eliciting or attempting to or inducing any employee(s)/business
associates to leave their current employment with the Binary Technologies to join the
services of your new employer/organization or any other competitor of Company. Any such
act in contravention of the above provision shall entail initiation of appropriate action as
deemed fit by Management.

24. Please note that while joining the services of the Binary Technologies and during the
term of employment with Binary Technologies, you would be required to notify the Binary
Technologies immediately with the details of civil or criminal cases instituted against vou in
any court of law or any complaint / show cause notice/prosecution with/by any police
station or by any statutory authority, as also you will notify any outcome of such complaint
like filing of charge sheet/arrest/conviction/acquittal/discharge. v

Binary Technologies
67/4333, Ground Floor. Swapnil

2B (+91) 807 597 0251 www.binarytechs.in A @ Enclave Shanmugham Rd,
Q (+91) 773 699 2972 info@binarytechs.in Marine Drive Ernakulam,
Kerala - 682031
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Any act in breach of this term wouid entail initiation of appropriate action as deemed fit by

Binary Technologies.

25. Binary Technologies expects resolution of issues relating to your employment, if any,
within the framework internally, at all times during your service period and even after
cessation of service due to any reason whatsoever. Please note that any attempt to bring any

outside influence — directly or indirectly — upon any authority to further your interest(s) in
respect of matters pertaining to your services with Binary Technologies would breach of
employment contract leading to initiation of appropriate action.

26. You will abide by the policies, rules and regulations and internal guidelines of the Binary
Technologies, which are in force, and any additions and / or alterations that may be made
% thereto from time to time, by the Management.

27. At the sole discretion of the Binary Technologies, your services are liable to be
terminated without any notice or salary in lieu thereof in the event of your involvement in
any serious misconduct, misdemeanor, or any offense which may or may not be directly
connected with the business of the Binary Technologies.

28. Dress Code: You shall always maintain a business like formal dress code and appearance,
in tune with the policy / norms of the Binary Technologies.

29. You will be bound by the instruction / guidelines/ circulars issued by the Binary
Technologies, from time to time. You will keep Binary Technologies informed of any change
in your residential address/contact details.

Acceptance of the Offer Letter

30. If you are agreeable to the terms and conditions of this Offer letter, please accept the
same through signing below and original will be kept in employee’s personal file and copy
can be issued for personal use

31. We look forward to weicoming you as a new empioyee at Binary Technoiogies. If vou
have any query, you can contact us at hr@binarytechs.in

-
g

Warm regards, | hereby certify that | have read entire

terms and conditions and giving

acceptance of this offer by signing below

HR Manager,

Binary Technologies

Binary Technologies
67/4333, Ground Floor, Swapnil

o2  (+91) 807 597 0251 &‘, Yvww.bi.naryrechs,i_n @ Enclave Shanmugham Rd,
Q (+91) 773 699 2972 ave/ info@binarytechs.in Marine Drive Ernakulam,

Kerala - 682031
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Date: February 20, 2023

Subject: Offer of Employment

Dear Chinju Davis,

Heartiest Congratulations to you!

HDFC Life is delighted to offer you the full-time position of Graduate Trainee in our contingent upon your successful
clearance of Graduate examination.

A detailed Compensation structure is enclosed here with (Annexure 1) for your reference. An appointment letter along
with the terms and conditions of employment will be issued to you after joining. Your joining will be subject to your
successful completion and clearance of the Pre-Joining Training and Assessment.

We are extremely excited to have you onboard. We are looking forward to receiving your acceptance of the offer on the
duplicate copy of this letter. Please attach your resume and two passport size photographs with the same. We would like
to update that all necessary documents need to be submitted with us during your joining stage.

For & on behalf of
HDFC Life Insurance Company Limited

Sushil Chander
VP - Human Resources

HDFC Life Insurance Company Limited

Corporate & Registered Office: ) +91 22 6751 6666
13" Floor, Lodha Excelus, Apollo Mills Compound, ) 1860-267-9999
Avaitable Mon-Sat from 10am to 7 pm (Local Changes apply)

N. M. Joshi Marg, Mahalaxmi, Mumbai - 400 011, DOROT prafix amy country code e.g. +81 or B0,
TN: L651 | OMHMHOPLCI 28245 winw. hdfclife.com
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Annexure 1
Date: February 20, 2023
Name: Chinju Davis
Designation: Graduate Trainee
Band: 1A
Components Per Annum

(I) Fixed Pay

Basic 82,500

House Rent Allowance 49,500

Other Allowance 88,404

Bonus 33,787
Monthly Gross 254,191
(Ill) Retirals

Provident Fund 20,509
(IV) Valued Benefits

Group Insurance Benefit 300
Fixed Cost to Company (FCTC) 275,000

Group Term Insurance: Term cover of INR 1,200,000/-

HDFC Life Insurance Company Limited
Corporate & Registered Office:

13" Floor, Lodha Excelus, Apollo Mills Compound,

N. M. Joshi Marg, Mahalaxmi, Mumbai - 400 011,

CIN: Las JOMHEXWOPLCI 28245

) +91 22 6751 6666

) 1860-267-9999
Avaitable Mon-Sat from 10am to 7 pm (Local Changes apply)
DONOT prafix any country code e.g. + 51 or G0,

E) www.hdfclife.com




n Lifo
-

Life

Date: February 20, 2023

Subject: Offer of Employment

Dear Abhinasree Anand,

Heartiest Congratulations to you!

HDFC Life is delighted to offer you the full-time position of Graduate Trainee in our contingent upon your successful
clearance of Graduate examination.

A detailed Compensation structure is enclosed here with (Annexure 1) for your reference. An appointment letter along
with the terms and conditions of employment will be issued to you after joining. Your joining will be subject to your
successful completion and clearance of the Pre-Joining Training and Assessment.

We are extremely excited to have you onboard. We are looking forward to receiving your acceptance of the offer on the
duplicate copy of this letter. Please attach your resume and two passport size photographs with the same. We would like
to update that all necessary documents need to be submitted with us during your joining stage.

For & on behalf of
HDFC Life Insurance Company Limited

Sushil Chander
VP - Human Resources

HDFC Life Insurance Company Limited

Corporate & Registered Office: ) +91 22 6751 6666
13" Floor, Lodha Excelus, Apollo Mills Compound, ) 1860-267-9999
Avaitable Mon-Sat from 10am to 7 pm (Local Changes apply)

N. M. Joshi Marg, Mahalaxmi, Mumbai - 400 011, DOROT prafix amy country code e.g. +81 or B0,
TN: L651 | OMHMHOPLCI 28245 winw. hdfclife.com
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Annexure 1
Date: February 20, 2023
Name: Abhinasree Anand
Designation: Graduate Trainee
Band: 1A
Components Per Annum

(I) Fixed Pay

Basic 82,500

House Rent Allowance 49,500

Other Allowance 88,404

Bonus 33,787
Monthly Gross 254,191
(Ill) Retirals

Provident Fund 20,509
(IV) Valued Benefits

Group Insurance Benefit 300
Fixed Cost to Company (FCTC) 275,000

Group Term Insurance: Term cover of INR 1,200,000/-

HDFC Life Insurance Company Limited
Corporate & Registered Office:

13" Floor, Lodha Excelus, Apollo Mills Compound,

N. M. Joshi Marg, Mahalaxmi, Mumbai - 400 011,

CIN: Las JOMHEXWOPLCI 28245

) +91 22 6751 6666

) 1860-267-9999
Avaitable Mon-Sat from 10am to 7 pm (Local Changes apply)
DONOT prafix any country code e.g. + 51 or G0,

E) www.hdfclife.com
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Date: February 20, 2023

Subject: Offer of Employment

Dear Aina Babu,

Heartiest Congratulations to you!

HDFC Life is delighted to offer you the full-time position of Graduate Trainee in our contingent upon your successful
clearance of Graduate examination.

A detailed Compensation structure is enclosed here with (Annexure 1) for your reference. An appointment letter along
with the terms and conditions of employment will be issued to you after joining. Your joining will be subject to your
successful completion and clearance of the Pre-Joining Training and Assessment.

We are extremely excited to have you onboard. We are looking forward to receiving your acceptance of the offer on the
duplicate copy of this letter. Please attach your resume and two passport size photographs with the same. We would like
to update that all necessary documents need to be submitted with us during your joining stage.

For & on behalf of
HDFC Life Insurance Company Limited

Sushil Chander
VP - Human Resources

HDFC Life Insurance Company Limited

Corporate & Registered Office: ) +91 22 6751 6666
13" Floor, Lodha Excelus, Apollo Mills Compound, ) 1860-267-9999
Avaitable Mon-Sat from 10am to 7 pm (Local Changes apply)

N. M. Joshi Marg, Mahalaxmi, Mumbai - 400 011, DOROT prafix amy country code e.g. +81 or B0,
TN: L651 | OMHMHOPLCI 28245 winw. hdfclife.com
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Annexure 1
Date: February 20, 2023
Name: Aina Babu
Designation: Graduate Trainee
Band: 1A
Components Per Annum

(I) Fixed Pay

Basic 82,500

House Rent Allowance 49,500

Other Allowance 88,404

Bonus 33,787
Monthly Gross 254,191
(Ill) Retirals

Provident Fund 20,509
(IV) Valued Benefits

Group Insurance Benefit 300
Fixed Cost to Company (FCTC) 275,000

Group Term Insurance: Term cover of INR 1,200,000/-

HDFC Life Insurance Company Limited
Corporate & Registered Office:

13" Floor, Lodha Excelus, Apollo Mills Compound,

N. M. Joshi Marg, Mahalaxmi, Mumbai - 400 011,

CIN: Las JOMHEXWOPLCI 28245

) +91 22 6751 6666

) 1860-267-9999
Avaitable Mon-Sat from 10am to 7 pm (Local Changes apply)
DONOT prafix any country code e.g. + 51 or G0,

E) www.hdfclife.com
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Date: February 20, 2023

Subject: Offer of Employment

Dear Sandhra Santhoshk,

Heartiest Congratulations to you!

HDFC Life is delighted to offer you the full-time position of Graduate Trainee in our contingent upon your successful
clearance of Graduate examination.

A detailed Compensation structure is enclosed here with (Annexure 1) for your reference. An appointment letter along
with the terms and conditions of employment will be issued to you after joining. Your joining will be subject to your
successful completion and clearance of the Pre-Joining Training and Assessment.

We are extremely excited to have you onboard. We are looking forward to receiving your acceptance of the offer on the
duplicate copy of this letter. Please attach your resume and two passport size photographs with the same. We would like
to update that all necessary documents need to be submitted with us during your joining stage.

For & on behalf of
HDFC Life Insurance Company Limited

Sushil Chander
VP - Human Resources

HDFC Life Insurance Company Limited

Corporate & Registered Office: ) +91 22 6751 6666
13" Floor, Lodha Excelus, Apollo Mills Compound, ) 1860-267-9999
Avaitable Mon-Sat from 10am to 7 pm (Local Changes apply)

N. M. Joshi Marg, Mahalaxmi, Mumbai - 400 011, DOROT prafix amy country code e.g. +81 or B0,
TN: L651 | OMHMHOPLCI 28245 winw. hdfclife.com
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Annexure 1
Date: February 20, 2023
Name: Sandhra Santhoshk
Designation: Graduate Trainee
Band: 1A
Components Per Annum

(I) Fixed Pay

Basic 82,500

House Rent Allowance 49,500

Other Allowance 88,404

Bonus 33,787
Monthly Gross 254,191
(Ill) Retirals

Provident Fund 20,509
(IV) Valued Benefits

Group Insurance Benefit 300
Fixed Cost to Company (FCTC) 275,000

Group Term Insurance: Term cover of INR 1,200,000/-

HDFC Life Insurance Company Limited
Corporate & Registered Office:

13" Floor, Lodha Excelus, Apollo Mills Compound,

N. M. Joshi Marg, Mahalaxmi, Mumbai - 400 011,

CIN: Las JOMHEXWOPLCI 28245

) +91 22 6751 6666

) 1860-267-9999
Avaitable Mon-Sat from 10am to 7 pm (Local Changes apply)
DONOT prafix any country code e.g. + 51 or G0,

E) www.hdfclife.com




SRM University, AP - Andhra Pradesh

Neerukonda (P), Mangalagiri, Guntur (Dt) - 522 240, AP
Phone: +91 863 234 3000

UNIVERSITY AP

Andhra Pradesh

Dr. Mahesh Kumar Ravva
Asst. Dean - Research

Ref. No: R&D/Project Associate/SEAS-Chemistry/01/2024  Date: 15t January 2024
Dear Ms. Aswathi M

Sub: Appointment of Project Associate - Project File No: SUR/2022/001424 - Reg.
o

This is to inform you that you have been selected as a Project Associate in the
Sponsored Research Project titled “Development of Cu-Nanoclusters - Carbon dots
Nano-hybrid for Multimodal Catalytic Activity” (Project File No: SUR/2022/001424).
You shall report and work with Dr. Sabyasachi Chakrabortty (Principal Investigator),
Department of Chemistry, School of Engineering and Sciences (SEAS). The duration of
this position is for 36 months (3 years), starting from 06t January 2024. You will be paid
a consolidated pay of Rs. 25,000/ - per month plus 16% HRA from the above-mentioned
project.

You are requested to report to Dr. Sabyasachi Chakrabortty, Principal
Investigator and Research Supervisor with all original certificates on or before 6t January
2024.

TO, Q/_C;Dﬂ@/

Ms. Aswathi M Dr. Mahesh Kumar Ravva
Phone: (+91) - 9061472612 Assistant Dean - Research

Email: aswathim806@gmail.com smg'mﬂﬂnﬁ Jc\gg:r ;;Sg(?h
Guntur District, Andhra Pradesh, India
Copy to:
1. Dr. Sabyasachi Chakrabortty - Research Supervisor
2. Assoc. Dean - SEAS (Sciences)
3. HoD, Dept. of Chemistry
4. Assistant Dean - Research
5. Director - Admissions
6. CFAD
7. Director - Student Affairs
8. Deputy Dean - Academic Affairs
9. Registrar Office
10. File
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Kerala Gramin Bank

( A Government owned scheduled bank sponsered by Canara Bank)

KGB 7798 24
IDENTITY CARD

« ‘“ LR
L \ . f N \\\\,t\s ‘
MARY SANDRAPJ

Staff No.: 7798
D.0.B.: 25-02-2001

Blood Grou‘p: O+ve M]bg HQ

Date of Issue: 2024 Signature of Holder

Head Office, KGB Towers, Malappuram, Kerala, India - 676505
Tel: +91 483 2733506, 2734269
E-mail: ircell.kgb@keralagbank.com  w.w.w.keralagbank.com
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Ref :9/KGB/HR/RC/34/2024 Date : 07-03-2024

THE BRANCH MANAGER
KERALA GRAMIN BANK
ARIKKULAM BRANCH

(Branch Address: NO.XI/113, PANCHAYATH MUKKU ARIKXULAM, KOZHIKODE Mobile -
9400999182)

Sir/Madam,

Sub: Joining of newly recruited Probationary Office Assistant (Multi Purpose)

Sri/Smt. MARY SANDRA P J whose photograph is affixed below has joined for duty in our Bank as
Probationary Office Assistant (Multi Purpose), at HEAD OFFICE, MALAPPURAM on 07-03-2024.
He/She is allotted Staff No. wand has been posted to your Branch. He/She is advised to
report at your end on 11-03-2024 Before Office Hours.

He/She will work there until further orders.

Signature of MARY SANDRA P ]

7 %58 J

Yours faithfully

For BERALA GRANN BANK
GEN AGER

CHIEF MANAGER
HO:HRWING

Copy to:

» RO KOZHIKKODE

» Mr/Ms. MARY SANDRAPJ - You are advised to report at KGB ARIKKULAM Branch on
11-03-2024 before office hours without fail.
» EF(_____ )

Recruitment Cell-Human Resources Wing
Head Office: KGB Towers, AK Road, Malappuram 676505
Mobile-94 00 999 016 Email-hrwing.kgb@keralagbank.com
www.keralagbank.com
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Dear Ayswarya Sunilkumar.

Welcome to Accenta Education.

With reference to the interview conducted at Carmel College (Autonomous), Mala, Thrissur on
that you have been selected to join our company

March 6™ 2023, we are pleased to inform you
as a ‘Communicative English Trainer’. You will be entitled to a monthly starting
remuneration of Rs.13500 to Rs.15500 per month (Rs.13500/-: if you get placed at your own
m. Rs.14500/-: if you get placed away from your home town and Rs.15500/- if your
(CTC). You will be
‘Communicative English Trainer” with

ced out of your home state), which indicates cost to company
m the 1st of June 2023. You should be willing to work anywhere in Kerala.

in one of our client schools in Kerala as a

y with the terms and conditions of our company and wish to receive this offer of
‘you will have to undergo a free training programme at our training venue in
for a period of 8 days in the month of May. If you don’t attend the training
ur performance and behavior during the training process is not satisfactory.

1 not be confirmed as mentioned above.

ed in accepting this offer, please sign below and accept it and send the
same to hr@acccenta.in in consultation with your placement officer. In
e not done the same, this offer will be automatically withdrawn on April 25
e training programme will be informed to you only on contacting us over
1 you come for the training programme, please do bring your original
11 as two passport size photos and a copy of your ID Proof along with this

Yours sincerely.

PRANAVKP
Asst.Manager - HR
Mobile: 07034774111
hr@accenta.in

{this offer of employment |
. @,@

Dr. PRETTY JOHN P.
- As. oD

~ Signature Departietet of English

Carmel College(Autonomous) Mala

1, Swarnam Arcade, Anamala Junction, North Chalakudy:

- 111,9946789898 Email: info@accenta.in
) —r
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e 1o Accenta Education.

¢ 10 the interview conducted at Carmel College (Autonomous). Mala, Thrissur on
- We are pleased to inform you that you have been selected to join our company

icative English Trainer’. You will be entitled to a monthly starting
13500 to Rs.15500 per month (Rs.13500/-: if you get placed at your own
$500/-: if you get placed away from your home town and Rs.15500/- if your
of your home state), which indicates cost to company (CTC). You will be

of our client schools in Kerala as a ‘Communicative English Trainer’ with
Ist of June 2023. You should be willing to work anywhere in Kerala.

ith the terms and conditions of our company and wish to receive this offer of

have to undergo a free training programme at our training venue in

od of 8 days in the month of May. If you don’t attend the training

ance and behavior during the training process is not satisfactory,
be confirmed as mentioned above.

ccepting this offer, please sign below and accept it and send the
hr@acccenta.in in consultation with your placement officer. In
the same, this offer will be automatically withdrawn on April 25"
programme will be informed to you only on contacting us over
for the training programme, please do bring your original
size photos and a copy of your ID Proof along with this

Yours sincerely,
Cad po
B

PRANAV K P
Asst.Manager - HR

Mobile: 07034774111

hri@accenta.in

A0

-

Dr—:—PRW'J'O‘HN P.
Assistant fessor & HOD

Department of English
Carmel College(Autonomous), Mala

la Junction, North Chalakudy,
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i in in consultation with your placement officer. In
same, this offer will be automatically withdrawn on April 25°

wmbemmdtoyouonlyonconucnngmowr
ng programme, please do bring your original
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Asst. Manager - HR
Mobile: 07034774111
hraccenta
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‘ tant Professor & HOL
Dep ntofEnshsh
Carmel mkgcu\ulonomousl Mala
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Dear Ashika Nasrin VN,

Welcome to Accenta Education.

With reference to the interview conducted at Carmel College (Autonomous), Mala, Thrissur on
March 6% 2023, we are pleased to inform you that you have been selected to join our company
as a ‘Communicative English Trainer’. You will be entitled to a monthly starting
remuneration of Rs.13500 to Rs.15500 per month (Rs.13500/-: if you get placed at your own
home town. Rs.14500/-: if you get placed away from your home town and Rs.15500/- if your
get placed out of your home state), which indicates cost to company (CTC). You will be
appointed in one of our client schools in Kerala as a ‘Communicative English Trainer” with
effect from the 1st of June 2023. You should be willing to work anywhere in Kerala.

If vou are happy with the terms and conditions of our company and wish to receive this offer of
employment. you will have to undergo a free training programme at our training venue in
Kochi. Kerala for a period of 8 days in the month of May. If you don’t attend the training
programme or your performance and behavior during the training process is not satisfactory,
vour placement will not be confirmed as mentioned above.

are interested in accepting this offer, please sign below and accept it and send the
copy of the same to hr@acccenta.in in consultation with your placement officer. In
you have not done the same, this offer will be automatically withdrawn on April 25
e date of the training programme will be informed to you only on contacting us over
ne. When you come for the training programme, please do bring your original
s well as two passport size photos and a copy of your ID Proof along with this

Yours sincerely,
- /

PRANAV K P
Asst.Manager - HR
Mobile: 07034774111
hr@accenta.in

o

Dr. PRETTY JOHN P.
& HOD

As
Departrikne of English
~ Carmel College(Autonomous), Mala

namala Junction, North Chalakudy,

Email infa@arcants in
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Dear Edwina Grace K V.,

Ok Welcome to Accenta Education.

With reference to the interview conducted at Carmel College (Autonomous). Mala, Thrissur on
March 6™ 2023, we are pleased to inform you that you have been selected to join our company
as a ‘Communicative English Trainer’. You will be entitled to a monthly starting
- remuneration of Rs.13500 to Rs.15500 per month (Rs.13500/-: if you get placed at your own
‘home town. Rs.14500/-: if you get placed away from your home town and Rs.15500/- if your
ﬂ'lm out of your home state), which indicates cost to company (CTC). You will be
d in one of our client schools in Kerala as a ‘Communicative English Trainer’ with
from the Ist of June 2023. You should be willing to work anywhere in Kerala.

py with the terms and conditions of our company and wish to receive this offer of
you will have to undergo a free training programme at our training venue in
'lpeﬁod of 8 days in the month of May. If you don't attend the training

performance and behavior during the training process is not satisfactory.
'be confirmed as mentioned above.

nta.in m consultation with your placement officer. In
m, this offer will be automatically withdrawn on April 25"
ogramme will be informed to you only on contacting us over
- the training programme, please do bring your original
size photos and a copy of your ID Proof along with this

Yours sincerely.

e

PRANAV K P
Asst.Manager - HR
Mobile: 07034774111
i hr@accenta.in

B
~ AaRETTY Jomy p
~ De artm e33&101‘&HOD
‘C’&nn,ef ofE

ngli
Cﬂﬂege{Aulonomot%s),sA}ida

o mm;!?a Junction, North Chalakudy.
el Email: infowaccenta.in
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\ DEVIKA.V.D

VATHY (H)
NANDHIKKARA PO
THRISSUR - 680 301

i

DEAR
M/s .DEVIKA.V.D,

It gives us immense pleasure in inviting you as the BUSINESS DEVELOPMENT
EXECUTIVE. We believe that corporate grow and flourish fuelled by the
enthusiasm and energy of the people who are willing to invest into its future. We
therefore believe that all our trainees are truly our ASSOCIATES in our road to
the big future. We are happy that you are one such associate joiningus in our
efforts to create a truly global organization. We are pleased to inform you that
you have been offered a Business Development Executive post.

You will be on probation for a period of one week and would be confirmed up on
successful completion of your probation based on your performance. Your association
and employment will be governed by the various Associate related policies and
guidelines of the organization.. The company has the full power to cancel your probation
period if you are against the terms and conditions of the company.

You will be trained in Accounts, Ware housing, Front office, Back office, Psychology
Spoken English, Marketing, Sales, Administration, Human resource., Customer
relationship, Personal management, Team management, Office manageme’nt




We would have the offer open till 28-03-2023 and prefer you to join us on

27-03-2023. This Appointment Letter is valid, subject to background check
as applicable/reference check/pre- Employment verification.

( YOU SHOULD REPORT ON OR BEFORE 09:00AM IN THE ADDRESS GIVEN BELOW;
WITH YOUR RESUME , 2PASSPORT SIZE PHOTOS, ONE COPY OF 1D PROOF FOR
VERIF _ ICATION, DIARY & PEN , AND CUMPULSORY LUGGAGES FOR MINIMUM ONE

al].

association with INFO APPS will be governed by the terms and conditions
distributer offer; it will be also guided by the core values and
organization. While welcoming you to INFO APPS we are
“will contribute to the organization and pursue its values of

you v
 DREAM. MAKE A DIFFERENCE”.

I
1 accept the above offer

-

and would be joining on

DEVIKA.V.D

&

Dr. PRETTY JOHN P.
De ent of English

Assistant Professor & HOD
Carmel College(Autonomous). Mala
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Date: 27.05.2023
To,

Ms. SAHIBAEA,

Sub: Job Offer Letter for Admin Executive

We are pleased to appoint you as Admin Executive in our organization. Details pertaining to
your employment would be as below;

Salary: Your annual CTC would be Rs.1,56,000 (One Lakh Fifty Thousand Indian Rupees

only) inclusive of applicable tax, statutory deduction and allowances. (Salary Rs. 1,56,000)
Salary will be credited on 05" of every month.

Particulars Yearly Value (INR)
Basic Salary 60000
Dearness Allowance 60000
Hostel Allowance 36000
Grand Total 156000

Probation/Confirmation: You will be on Probation period for the first six months. Based on
your performance your services will be confirmed with the company in written after six
months. During the probation period and once confirmed your employment can be terminated
or you can relieve from the company by serving one month’s notice period. The company can
also terminate your employment by providing one month’s notice without providing any

reasons what-so-ever. If your services are found satisfactory during the probation period, you
will be confirmed in the present position.

Training: From the date of joining onward up to subsequent 30 business days, you will be on
company’s induction Training Program. On successful completion of training, you will be
eligible for the financial dues as the terms of conditions mentioned in your offer letter. The
employee shall be obliged to pay back the value of the training which is an estimated amount
of your Imonth salary, when they terminate their employment contract within Two months
from the date of joining, without prejudice to the employers legal or contractual obli gations.

Note: If you are not serving the above-mentioned training period ie, in between any break of

Zt:rvices (Resignation, Absconding, Termination) you get only 50% of the Basic salary (Present
ys).

Full and Final Settlement.: After acceptance of resignation by concerned reporting manager,
full and final settlement will l‘)e done \.mthin 45 days. This period is used for collecting NOC
from. all departments. If f;llxlxy 1§sg;:; arise during this period the same should be sorted at the
ear|jestroBToTes ‘ is Wi I

/X/.w'ﬁi-tg‘mix an I settlement. This will also apply to termin

ation process.
7S 2

/858-M, Second Floor, Valamkotti| To

wers, Jud ikkakkara P
Kakkaknad 682021 iy gemukku, Thrikkakkara PO

hr@_fotiazoiindia.com



Retention Amount upon Resignation or Termination of service: In order to ensure that an
employee leaving upon resignation or termination from service does not have any pending or
unresolved matters pertaining to their employment, a retention amount is held by the company
for a duration of 6 months. All employees are expected to clear dues, close concerns (customer,
vendor or any other third party) and clear all settlements with respect to their role and
designation in the organization before the final day of their employment in the company.

The Retention amount is set at Basic salary or 70% of F&F (Full and Final Settlement)
whichever is higher and shall be paid with in 6 months after the date of resignation (or
termination). This period is to ensure that no pending cases formalities or any other concerns
with regard to the management staff. All employees shall make sure to follow up on any issues
that may come into light during this period and the same shall be sorted out and closed at the
earliest possible in order to process your full and final settlement. This shall also apply in case
of termination from employment. After acceptance of resignation by concerned reporting
manager, payment (Allowance or 30% of F&F) other than the retention amount shall be
credited within 45 days.

Absence for a continuous period of Five days without prior approval of your superior,
(including overstay on leave / training) would result in you losing your lien on the service and
the same shall automatically come to an end without any notice or intimation. The company
shall not be liable to pay any dues in case you are been terminated from the service.

Leave: You will be eligible to the benefits of the Company’s leave policies on your
Confirmation in the Company’s Service.

During the period of your employment with the Company, you will devote full time to the work
of the Company. Further, you will not take up any other employment or assignment or any
office, honorary or for any consideration, in cash or in kind or otherwise, without the prior
written permission of the Company.

1.You will not (except in the normal course of the Company's business) publish any article or
statement, deliver any lecture or broadcast or make any communication to the press, including
magazine publication relating to the Company's products or to any matter with which the
Company may be concerned, unless you have previously applied to and obtained the written
permission from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents, commercial
offer, design documents, Company’s polices, Company’s patterns & Trade Mark and
Company’s Human assets profile.

3. You will be required to comply with all such rules and regulations as the Company may
frame from time to time.

4. Any of our technical or other important information which might come into your possession
during the continuance of your service with us shall not be disclosed, divulged or made public
by you even thereafter.

5. If at any time in our opinion, which is final in this matter you are found non- performer or
guilty of fraud, dishonest, disobedience, disorderly behaviour, negligence, indiscipline,
ithout permission or any other conduet considered by us deterrent to our
ion of one or more terms of this letter, your services may be terminated

Nccount of reason of any of the acts or omission the company shall be

858-M, Second Floor, Valamkottil Towers, Judgemukku, Thrikkakkara PO.
Kakkaknad 682021. Kochi. hr@fotiazoiindia.com



is unanswerable on calls. a mail will be

does not respond to the mail sent carlier |
Il be issued to the employee. In case the ;
issued, He will be removed from the

6. If an employee is found not reporting (0 office or
sent to the employee for explanation. If the employee
before 5:00 pm of the same day, show cause notice Wi
employee does not respond on the show cause notice
system the very next day.
7. You will not accept any present, commission or any sort of gratification in cash or kind from
any person, party or firm or Company having dealing with the company and if you are offered
any. you should immediately report the same to the Management.
n the basis of the information and particulars furnished by
bio-data), at the time of your interview and subsequent
have not disclosed a

ve made a false statement (or
Management may take strict

f your employment.

R This letter is being issued to you ¢
you in your application (including
discussions. If it transpires that you ha
material fact) resulting in your being offered this appointment, the

action as it deems fit in its sole discretion, including termination o

9.You are responsible for working anywhere as per the direction from the company.
Please bring supporting documents. Please sign and send us a scanned copy as your acceptance
within 2 days and also retum to the undersigned the duplicate copy of this letter signifying your

acceptance on the joining date.
Termination: Your employment with

Voluntary Termination: You voluntarily terminate
months’ notice, in writing, to “The Company”, or one
complete the notice period mention above the company wi
final settlement.

Termination for Cause: “The Company”, may terminate your services without providing any notice, if
termination for cause, breach or misconduct any time during the period of the employment.

Agreement, Cause shall be defined as follows:

duties set forth in this agreement or delegated by the Management from
corrected for a period of time given by the

“The Company” may be terminated for the following reasons:

your services from “The Company” upon providing one
month’ notice pay in lieu thereof. If you will not
Il adjust not completed days salary from your

For the purpose of this

i.  Wilful refusal to perform the
mhﬁmw performance), which remains un

superior.
ii. mqu in condid that you know or should know may be materially injurious to “The
Company” or its subsidiaries or affiliates;
“The Company” business and assets that is

qud. dishonesty or material misappropriation of
intended to result in substantial personal benefits to you and harm
» and its subsidiaries or affiliates.
. Conviction of a felony or entry into a plea of guilty that negativel
viction « lony o y reflects on your fitness to erform
. ::; mﬁmjd:f or ﬂ::':; “The Company” reputation or business; :
h A m i violation « reement and other material such as, “The Company" |
; olicies, and breach of fiduciary or ethical duties. & i
2 Violation of code of ethics and conduct
\ Absence il :amm m c:fe :i:t ?:xso witlho:n prior approval of your superior, (including
m = “’3- ve/tra A ur losing your lien on the servic dt
ly come to an end without any notice or intimation. R S

s the business of “The Company”

Ca




viii.

g:é?::we:'e"th'_“ case the empfoyee has made the company to believe that work/service has
o i < by im/her but lat.er it transpires that no work/service has been done, then the
mpensation paid to employee in the absence of any work/service rendered will be treated as
unjust enrichment and will be considered as a cause for termination and the employee will be liable
to compensate the employer for the loss incurred by employer in case the employee has enjoyed
bgneﬁts ipduding salary in lieu of rendering the work expected of him but not done. Fake sales or
miss-selling made by the sales personnel on which employer is liable to repay the purchase price to
wm during or after cessation of an employee’s employment will be considered as unjust
enrichment arising from fabricated sales and the company reserves the right to deduct such
amounts (loss/amount refunded to customer) from the employee’s salary and recover such amount
even after cessation of employment with the company and the employee hereby agrees to the

same.

ny": Upon termination of your employment for any reason other
) to (vii) , “The Company” is not obligated to give one month
v in lieu thereof.

are terminated during Probation Period, “The Company” is
r notice in writing or salary in lieu thereof.

s

' Dr. PRETTY JOI'™ .
. Assistant Professor ¢ = '
: Department of En. 1
Carmel College(Autonom: '

i mdlemukku' Thrikkakkara PO-

‘EJ (18 0 M
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Date: 24.06.2023

To,
Ms. KAVYAMOLTS,

Sub: Job Offer Letter for Admin Executive

We are pleased to appoint you as Admin Executive in our organization. Details pertaining to
your employment would be as below;

Salary: Yourannual CTC would be Rs.1,56,000 (One Lakh Fifty-Six Thousand Indian Rupees
only) inclusive of applicable tax, statutory deduction and allowances. (Salary Rs. 1,56,000)
Salary will be credited on 05" of every month.

Particulars Yearly Value (INR)
Basic Salary 60000
Dearness Allowance 60000
Hostel Allowance 36000
Grand Total 156000

Probation/Confirmation: You will be on Probation period for the first six months. Based on
your performance your services will be confirmed with the company in written after six
months. During the probation period and once confirmed your employment can be terminated
or you can relieve from the company by serving one month’s notice period. The company can
also terminate your employment by providing one month’s notice without providing any
reasons what-so-ever. If your services are found satisfactory during the probation period, you

will be confirmed in the present position.

Training: From the date of joining onward up to subsequent 30 business days, you will be on
company’s induction Training Program. On successful completion of training, you will be
eligible for the financial dues as the terms of conditions mentioned in your offer letter. The
employee shall be obliged to pay back the value of the training which is an estimated amount
of your Imonth salary, when they terminate their employment contract within Two months
from the date of joining, without prejudice to the employers legal or contractual obligations.

Note: If you are not serving the above-mentioned training period ie, in between any break of
services (Resignation, Absconding, Termination) you get only 50% of the Basic salary (Present

days).

Full and Final Settlement: After acceptance of resignation by concerned reporting manager,

full and final settlement will be done within 45 days. This period is used for collecting NOC

from all departments. If any issues arise during this period the same should be sorted at the
i srocossyour full and final settlement. This will also apply to termination process.

PDYQCES
/@6

-680732 . :
Mﬁ‘,aa%so, Fndna 3. 6/858-M, Second Floor, Valamkottil Towers, Judgemukku, Thrikkakkara PO.
Kakkaknad 682021. Kochi. hr@fotiazoiindia.com




Retention Amount upon Resignation or Termination of service: In order to ensure that an
employee leaving upon resignation or termination from service does not have any pending or
unresolved matters pertaining to their employment, a retention amount is held by the company
for a duration of 6 months. All employees are expected to clear dues, close concerns (customer,
vendor or any other third party) and clear all settlements with respect to their role and
designation in the organization before the final day of their employment in the company.

The Retention amount is set at Basic salary or 70% of F&F (Full and Final Settlement)
whichever is higher and shall be paid with in 6 months after the date of resignation (or
termination). This period is to ensure that no pending cases formalities or any other concerns
with regard to the management staff. All employees shall make sure to follow up on any issues
that may come into light during this period and the same shall be sorted out and closed at the
earliest possible in order to process your full and final settlement. This shall also apply in case
of termination from employment. After acceptance of resignation by concerned reporting
manager, payment (Allowance or 30% of F&F) other than the retention amount shall be
credited within 45 days.

Absence for a continuous period of Five days without prior approval of your superior,
(including overstay on leave / training) would result in you losing your lien on the service and
the same shall automatically come to an end without any notice or intimation. The company
shall not be liable to pay any dues in case you are been terminated from the service.

Leave: You will be eligible to the benefits of the Company’s leave policies on your
Confirmation in the Company’s Service.

During the period of your employment with the Company, you will devote full time to the work
of the Company. Further, you will not take up any other employment or assignment or any
office, honorary or for any consideration, in cash or in kind or otherwise, without the prior
written permission of the Company.

1.You will not (except in the normal course of the Company's business) publish any article or
statement, deliver any lecture or broadcast or make any communication to the press, including
magazine publication relating to the Company's products or to any matter with which the
Company may be concerned, unless you have previously applied to and obtained the written
permission from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents, commercial
offer, design documents, Company’s polices, Company’s patterns & Trade Mark and
Company’s Human assets profile.

3. You will be required to comply with all such rules and regulations as the Company may
frame from time to time.

4. Any of our technical or other important information which might come into your possession

during the continuance of your service with us shall not be disclosed, divulged or made public
by you even thereafter.

5. If at any time i

) our opinion, which is final in this matter you are found non- performer or
HTonest, disgbc?dience, disorderly behaviour, negligence, indiscipline,

B Rermission or any other conduct considered by us deterrent to our

) or more terms of this letter, your services may be terminated

y) of reason of any of the acts or omission the company shall be
ages from you.

7858-M, Second Floor, Valamkottil Towers, Judgemukku, Thrikkakkara PO.
Kakkaknad 682021. Kochi. hr@fotiazoiindia.com
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6. If an employee is found not reporting to office or is unanswerable on calls, a mail will be
sent to the employee for explanation. If the employee does not respond to the mail sent earlier
before 5:00 pm of the same day, show cause notice will be issued to the employee. In case the
employee does not respond on the show cause notice issued, He will be removed from the

system the very next day.

7. You will not accept any present, commission or any sort of gratification in cash or kind from
any person, party or firm or Company having dealing with the company and if you are offered
any, you should immediately report the same to the Management.

8. This letter is being issued to you on the basis of the information and particulars furnished by
you in your application (including bio-data), at the time of your interview and subsequent
discussions. If it transpires that you have made a false statement (or have not disclosed a
material fact) resulting in your being offered this appointment, the Management may take strict
action as it deems fit in its sole discretion, including termination of your employment.

9.You are responsible for working anywhere as per the direction from the company.

Please bring supporting documents. Please sign and send us a scanned copy as your acceptance
within 2 days and also return to the undersigned the duplicate copy of this letter signifying your

acceptance on the joining date.
Termination: Your employment with “The Company” may be terminated for the following reasons:

Voluntary Termination: You voluntarily terminate your services from “The Company” upon providing one
months’ notice, in writing, to “The Company”; or one month’ notice pay in lieu thereof. If you will not
complete the notice period mention above the company will adjust not completed days salary from your

final settlement.

Termination for Cause: “The Company”, may terminate your services without providing any notice, if
termination for cause, breach or misconduct any time during the period of the employment.

For the purpose of this Agreement, Cause shall be defined as follows:

i.  Wilful refusal to perform the duties set forth in this agreement or delegated by the Management from
time to time (poor performance), which remains uncorrected for a period of time given by the

superior.

ii.  Wilfully engaging in conduct that you know or should know may be materially injurious to “The
Company” or its subsidiaries or affiliates;

iii. Fraud, dishonesty or material misappropriation of “The Company” business and assets that is
intended to result in substantial personal benefits to you and harms the business of “The Company”
and its subsidiaries or affiliates.

iv.  Conviction of a felony or entry into a plea of guilty that negatively reflects on your fitness to perform
the duties of the job or harm “The Company” reputation or business;

v.  Any wilful violation of this Agreement and other material such as, “The Company” employment
policies, and breach of fiduciary or ethical duties.

Vl Violation of code of ethics and conduct

vii.  Absence for a continuous period of Six days without prior approval of your superior, (including

apst 1.lea ve/training) would result in your losing your lien on the service and the same shall
ifocome to an end without any notice or intimation.

 Maia-660732
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Thozhilarangathekku Job Fair—- FEB 2023

1 message

KKEM JOBS <kkem-jobs@ictkerala.org> Wed, 1 Mar 2023 at 1:06 pm
To: shasiyaanas@gmail.com

Cc: Sameer S <pcO3@ictkerala.org>, Kailas K <kailas.k@ictkerala.org>

Bcc: shelshavasu3@gmail.com

Dear Candidate,
Greetings from Team KKEM !I!

At the outset, congratulations to you, you have been provisionally selected for a job with Eureka Forbes as Sales Consultant during
the Job Fair held at Sree Kerala Varma College, Thrissur. The Company will be in touch with you for any verification of credentials
and other pre requisite information, before confirming the offer.

Kindly share the necessary documentation for such verification.

We wish you a wonderful career ahead.

Note : please do not submit any original educational qualification certificates or government identity cards for verification. Self

attested copies or in presence physical verification alone should be allowed.

With regards,

TEAM KKEM

Disclaimer:

This email message, contents and its attachments may contain confidential, proprietary or legally privileged information and is
intended solely for the use of the individual or entity to whom it is actually intended. Any form of reproduction, dissemination,
copying, disclosure, modification, distribution and / or publication of this message without the prior written consent of the author
of this e—mail is strictly prohibited. If you have received this email in error please delete it permanently and notify the sender
immediately.

WARNING: . Internet Communications cannot be guaranteed to be secure or error—free as information could be delayed, intercepted,
corrupted, lost, or contain viruses. ICT Academy of Kerala does not accept any liability for any errors, omissions, viruses or
computer problems experienced by any recipient as a result of this e-mail.
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Thozhilarangathekku Job Fair- FEB 2023

1 message

KKEM JOBS <kkem-jobs@ictkerala.org> Wed, 1 Mar, 2023 at 1:06 pm
To: shasiyaanas@gmail.com

Cc: Sameer S <pc03@ictkerala.org>, Kailas K <kailas.k@ictkerala.org>

Bcc: shaminishaju3@gmail.com

Dear Candidate,
Greetings from Team KKEM !l

At the outset, congratulations to you, you have been provisionally selected for a job with Eureka Forbes as Sales
Consultant during the Job Fair held at Sree Kerala Varma College, Thrissur. The Company will be in touch with you for any
verification of credentials and other pre requisite information, before confirming the offer.

Kindly share the necessary documentation for such verification.

We wish you a wonderful career ahead.

Note : please do not submit any original educational qualification certificates or government identity cards for verification.

Self attested copies or in presence physical verification alone should be allowed.

;\/ith regards,
TEAM KKEM

Disclaimer:

This email message, contents and its attachments may contain confidential, proprietary or legally privileged information
and is intended solely for the use of the individual or entity to whom it is actually intended. Any form of reproduction,
dissemination, copying, disclosure, modification, distribution and / or publication of this message without the prior written
consent of the author of this e-mail is strictly prohibited. If you have received this email in error please delete it
permanently and notify the sender immediately.

WARNING: . Internet Communications cannot be guaranteed to be secure or error-free as information could be delayed,
intercepted, corrupted, lost, or contain viruses. ICT Academy of Kerala does not accept any liability for any errors,
omissions, viruses or computer problems experienced by any recipient as a result of this e-mail.
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29/03/2023

Dear Anamika U K,
Welcome to Accenta Education.

With refgrence to the interview conducted at Carmel College (Autonomous), Mala, Thrissur on
March 6™ 2023, we are pleased to inform you that you have been selected to join our company
as a ‘Co_mmunicative English Trainer’. You will be entitled to a monthly starting
remuneration of Rs.13500 to Rs.15500 per month (Rs.13500/-: if you get placed at your own
home town, Rs.14500/-: if you get placed away from your home town and Rs.15500/- if your
get Qlaced out of your home state), which indicates cost to company (CTC). You will be
appointed in one of our client schools in Kerala as a ‘Communicative English Trainer’ with
effect from the 1st of June 2023. You should be willing to work anywhere in Kerala.

If you are happy with the terms and conditions of our company and wish to receive this offer of
employment, you will have to undergo a free training programme at our training venue in
Kochi, Kerala for a period of 8 days in the month of May. If you don’t attend the training
programme or your performance and behavior during the training process is not satisfactory,
your placement will not be confirmed as mentioned above.

If you are interested in accepting this offer, please sign below and accept it and send the
scanned copy of the same to hr@acccenta.in in consultation with your placement officer. In
the event you have not done the same, this offer will be automatically withdrawn on April 25"
2023. The date of the training programme will be informed to you only on contacting us over
the phone. When you come for the training programme, please do bring your original
certificates as well as two passport size photos and a copy of your ID Proof along with this

offer letter.

We look forward to your working with us.
Yours sincerelf;

Q.2

\ W
PRANAV K P
Asst.Manager - HR
Mobile: 07034774111
hr@accenta.in

With the signature below I accept this offer of employment

Name Signature Date

bgional Office : Accenta Education, 1st Floor, Swarnam Arcade, Anamala Junction, North Chalakudy,

Thrissur, Kerala - 680307 Ph: 7034513111, 9946789898 Email: info@accenta.in
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Dear Arva Sugathan,

Welcome to Accenta Education.

With reference to the interview conducted at Carmel College (Autonomous), Mala. Thrissur on
March 6™ 2023, we arc pleased to inform you that you have been selected to join our company
as a ‘Communicative English Trainer'. You will be entitled to a monthly starting
remuneration of Rs.13500 to Rs.15500 per month (Rs.13500/-: if you get placed at your own
home town. Rs.14500/-: if you get placed away from your home town and Rs.15500/- if your
get placed out of your home state), which indicates cost to company (CTC). You will be
appointed in one of our client schools in Kerala as a ‘Communicative English Trainer’ with
effect from the 1st of June 2023. You should be willing to work anywhere in Kerala.

If vou are happy with the terms and conditions of our company and wish to receive this offer of
employment. you will have to undergo a free training programme at our training venue in
Kochi. Kerala for a period of 8 days in the month of May. If you don’t attend the training
programme or your performance and behavior during the training process is not satisfactory.

vour placement will not be confirmed as mentioned above.

If you are interested in accepting this offer, please sign below and accept it and send the
scanned copy of the same to hr@acccenta.in in consultation with your placement officer. In
the event vou have not done the same, this offer will be automatically withdrawn on April 25®

2023. The date of the training programme will be informed to you only on contacting us over
the phone. When you come for the training programme, please do bring your original
certificates as well as two passport size photos and a copy of your ID Proof along with this

offer letter.

Yours sincerely.

PRANAVKP
Asst.Manager - HR
Mobile: 07034774111
hri@accenta.in

We look forward to your working with us.

With the signature below I accept this offer of employment

Date

Name Signaluf; '

Regional Office : Accenta Education, 1st Floor, Swarnam Arcade, Anamala Junction, North Chalakudy,
Thrissur, Kerala - 680307 Ph: 7034513111,9946789898 Email: info@accenta.in




PLACEMENT 2023 — 2024

Sangeetha M

MVoC Multimedia

Zapare Technologies Pvt Ltd

Indeevaram 1st & 2nd Floor | Special Economic Zone
Infopark Thrissur | Koratty P.O.

Thrissur Dist | Kerala | India — 680308

Salary = 15000/-

Zapare - Zync <zync(@zaparetech.com> Wed, 7 Aug, 2024 at 1:48 pm
To: sangusangeetha999@gmail.com
Cc: hr@zaparetech.com

OO Zapare Technologies

Dear Sangeetha M,

Thank you for your valuable time and interest in attending the interviews conducted by Zapare Technologies. We are
pleased to inform you that you have been selected for the position Trainee - Medical Billing.

In order to confirm your acceptance, kindly upload the list of documents given below using the link provided in the
email. Kindly read the instructions carefully and take necessary action to confirm your acceptance.

Joining date & Time: 16/August/2024 @ 10 am
Venue : Indeevaram Building | Infopark Koratty
Last date for submitting documents: 10/August/2024 @ 5 pm
Documents to be uploaded (Click "Update Your Profile®)
o Adhaar
o PAN
o Passport
o Educational certificates - Degree/diploma certificate, 10th/12th certificate

CO

Zapare Tech
www.zaparetegh.t
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Dear Devikrishna M N,
Welcome to Accenta Education.

With reference to the interview conducted at Carmel College, Mala on February 22m 2024, we
are pleased to inform you that you have been selected to join our company as a
‘Communicative English Trainer’. You will be entitled to a monthly starting remuneration of
Rs.13500 to Rs.16000 per month (Rs.13500/-: if you get placed at your own home town,
Rs.15500/-: if you get placed away from your home town and Rs.16000/- if your get placed out
of your home state), which indicates cost to company (CTC). You will be appointed in one of
our client schools in Kerala as a ‘Communicative English Trainer’ with effect from the 3rd of
June 2024. You should be willing to work anywhere in Kerala.

If you are happy with the terms and conditions of our company and wish to receive this offer of
employment, you will have to undergo a free training programme at our training venue in
Kochi, Kerala for a period of 8 days in the month of May 2024. If you don’t attend the training
programme or your performance and behaviour during the training process is not satisfactory,
your placement will not be confirmed as mentioned above.

If you are interested in accepting this offer, please sign below and accept it and send the
scanned copy of the same to hr@accenta.in in consultation with your placement officer. In the
event you have not done the same, this offer will be automatically withdrawn on April 25"
2024. The date of the training programme will be informed to you only on contacting us over
the phone. When you come for the training programme, please do bring your original
certificates as well as two passport size photos and a copy of your ID Proof along with this

offer letter.

We look forward to your working with us.

VISHNUDATHU A N
HR-Associate

Mobile: 07034774111
Email: hr@accenta.in

With the signature below I accept this offer of employment

Name Signature Date

Regional Office : Accenta Education, 1st Floor, Swarnam Arcade, Anamala Junction, North Chalakudy,
Thrissur, Kerala - 680307 Ph: 7034513111, 9946789898 Email: info@accenta.i
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Dear Olivia Antony,
Welcome to Accenta Education.

With reference to the interview conducted at Carmel College, Mala on February 22" 2024, we
are pleased to inform you that you have been selected to join our company as a
‘Communicative English Trainer’. You will be entitled to a monthly starting remuneration of
Rs.13500 to Rs.16000 per month (Rs.13500/-: if you get placed at your own home town,
Rs.15500/-: if you get placed away from your home town and Rs.16000/- if your get placed out
of your home state), which indicates cost to company (CTC). You will be appointed in one of
our client schools in Kerala as a ‘Communicative English Trainer’” with effect from the 3rd of
June 2024. You should be willing to work anywhere in Kerala.

If you are happy with the terms and conditions of our company and wish to receive this offer of
employment, you will have to undergo a free training programme at our training venue in
Kochi, Kerala for a period of 8 days in the month of May 2024. If you don’t attend the training
programme or your performance and behaviour during the training process is not satisfactory,
your placement will not be confirmed as mentioned above.

If you are interested in accepting this offer, please sign below and accept it and send the
scanned copy of the same to hr@accenta.in in consultation with your placement officer. In the
event you have not done the same, this offer will be automatically withdrawn on April 25"
2024. The date of the training programme will be informed to you only on contacting us over
the phone. When you come for the training programme, please do bring your original
certificates as well as two passport size photos and a copy of your ID Proof along with this
offer letter.

We look forward to your working with us.

Yours sincerely,

opei)

VISHNUDATHU A N
HR-Associate

Mobile: 07034774111
Email: hr@accenta.in

With the signature below I accept this offer of employment

Name Signature Date

Regional Office : Accenta Education, 1st Floor, Swarnam Arcade, Anamala Junction, North Chalakudy,
Thrissur, Kerala - 680307 Ph: 7034513111, 9946789898 Email: info@accenta.in
i3 -,c 7 R L SPEEe % iy o @1
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Date: February 20, 2023

Subject: Offer of Employment

Dear Shifana Nowshad,

Heartiest Congratulations to you!

HDFC Life is delighted to offer you the full-time position of Graduate Trainee in our contingent upon your successful
clearance of Graduate examination.

A detailed Compensation structure is enclosed here with (Annexure 1) for your reference. An appointment letter along
with the terms and conditions of employment will be issued to you after joining. Your joining will be subject to your
successful completion and clearance of the Pre-Joining Training and Assessment.

We are extremely excited to have you onboard. We are looking forward to receiving your acceptance of the offer on the
duplicate copy of this letter. Please attach your resume and two passport size photographs with the same. We would like
to update that all necessary documents need to be submitted with us during your joining stage.

For & on behalf of
HDFC Life Insurance Company Limited

Sushil Chander
VP - Human Resources

HDFC Life Insurance Company Limited

Corporate & Registered Office: ) +91 22 6751 6666
13" Floor, Lodha Excelus, Apollo Mills Compound, ) 1860-267-9999
Avaitable Mon-Sat from 10am to 7 pm (Local Changes apply)

N. M. Joshi Marg, Mahalaxmi, Mumbai - 400 011, DOROT prafix amy country code e.g. +81 or B0,
TN: L651 | OMHMHOPLCI 28245 winw. hdfclife.com
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Annexure 1
Date: February 20, 2023
Name: Shifana Nowshad
Designation: Graduate Trainee
Band: 1A
Components Per Annum

(I) Fixed Pay

Basic 82,500

House Rent Allowance 49,500

Other Allowance 88,404

Bonus 33,787
Monthly Gross 254,191
(Ill) Retirals

Provident Fund 20,509
(IV) Valued Benefits

Group Insurance Benefit 300
Fixed Cost to Company (FCTC) 275,000

Group Term Insurance: Term cover of INR 1,200,000/-

HDFC Life Insurance Company Limited
Corporate & Registered Office:

13" Floor, Lodha Excelus, Apollo Mills Compound,

N. M. Joshi Marg, Mahalaxmi, Mumbai - 400 011,

CIN: Las JOMHEXWOPLCI 28245

) +91 22 6751 6666

) 1860-267-9999
Avaitable Mon-Sat from 10am to 7 pm (Local Changes apply)
DONOT prafix any country code e.g. + 51 or G0,

E) www.hdfclife.com
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May 27, 2023
Surya S
Santhipurath (H),
Kuruvattoor(PO), Vallapuzha,
Palakkad - 679336, Kerala,
India
Subject: Offer Letter
Dear Surya,
With reference to your application and the subsequent interview, we are pleased to offer you a promising career with us.
Your appointment with HDFC Life Insurance Company Limited ("Company") will be subject to your agreement /
acceptance of the terms and conditions as defined therein, else the letter shall automatically stand invalidated without
any further obligation on the part of the Company. The details of the terms and conditions are as mentioned below:
Designation: Graduate Trainee
Department: Bancassurance
Organizational Band / Grade: 1A
Location: Kochi - Pallath Enclave
Validity of Offer: 15 days from date of issuance of this letter
Job Detail
Although your normal work will consist of the duties and business targets as assigned to you from time to time, which
shall be achieved by you to the satisfaction of the Company; you may at any time be called upon to discharge any other
duties which in the opinion of the Company are within capacity to discharge and you will forthwith undertake to discharge
those duties with diligence and care.
Compensation & other Benefits

1. Your annual emoluments will be INR 2,75,000/- per annum on cost to company basis; the details of which are

shown in Annexure 1. The Company will deduct taxes and other statutory dues as may be applicable from time to

time from the remuneration payable to you.

2. Your Variable Pay for performance (VPP) is subject to your individual performance as well as Company's
performance (as declared by the Company from time to time).

3. Based on your grade entitlement and as per the rules and policies determined by the Company from time to time,
you will participate in:

a. The Provident Fund Scheme and other retirement schemes, if any. The statutory Provident Fund (PF)

contribution by the Company and your contributions (or deductions from your payroll) would follow the
prevailing PF rules at the time.

HDFC Life Insurance Company Limited

Corporate & Reqgistered Office: () +91 2267516666
137 Floor, Lodha Excelus, Apollo Mills Compound, © 1860-267-9999 | 022-68446530
Aaiiliabig MOn 531 from LOGm 10 7 p (Local Chafges apply)

N. M. Joshi Marg, Mahalaxmi, Mumbai - 400 011. DO NOT prefix amy tountry code e.g. +81 or 00
. o . & www hdfclife.com
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b. Medical Hospitalisation Scheme, as applicable

c. Group Term Insurance plan, as applicable

d. Gratuity: You will be entitled to gratuity as per 'Payment of Gratuity Act, 1972". Please note that gratuity is
payable only upon completion of applicable period prescribed under the 'Payment of Gratuity Act, 1972".

e. Your monthly pay would include the Bonus component, if applicable, in accordance with the Payment of
Bonus Act, 1965. This applies to your emoluments as listed in Annexure 1. These will be in addition to
any applicable sales incentives or variable pay for performance.

4. The Company in line with its business requirement or based on your performance, as applicable to you from time
to time, reserves the right in its sole discretion to effect change in the compensation structure or its components.

5. All matters pertaining to compensation on your joining or thereafter is to be maintained under strict confidentiality
and not shared with any third party.

Probation Period

6. You will be on probation for a period of 1 year from the date of your joining the Company, which may be
extended in case it is found necessary by the Company. You will continue to be on probation unless specifically
confirmed in writing.

Your confirmation in the Company would be based on your performance, which would be evaluated at the end of
1 year from the date of your joining or at the end of the extension period, if any. While on probation, your services
can be terminated at any time by either party, with written notice of 15 days without assigning any reason
whatsoever. However, to mitigate organizational risks, if any, the Company’s decision will be final and binding in
this regard.

Transfer
7. Although you are initially appointed at our Kochi - Pallath Enclave office, the Company may at its discretion
transfer your services either temporarily or permanently to any other location or department of the Company or to
any of its affiliates, subsidiaries, or any of their branches and you shall comply with all directions and instructions
in that behalf. While on your transfer, you will be governed by the rules, regulations and conditions of service as
applicable.
Leave
8. You will be eligible for leave as per the rules of the Company applicable from time to time.
Retirement
9. You will automatically retire on attaining the age of 58 years and no further notice whatsoever to you will be
necessary in this regard. The last day of the month when you attain the age of 58 years would be considered as

your relieving date.

Conflict of interest

HDFC Life Insurance Company Limited

Corporate & Reqgistered Office: &) +91226751 6666 i [,\]' :

13" Floor, Lodha Excelus, Apollo Mills Compound, O 1860- 267-9999] 022-68446530 | “rJ*I :
Aogilabla Mon.5a1 from L0&m b0 7 pan (LocaEl Changes apphy

N. M. |oshi Marag, Mahalaxmi, Mumbai- 400 011. DO NOT prefix any country code e,g. +810rg0 S

& www hdfclife.com
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Whilst in the employment of the Company, you shall engage yourself exclusively in the work assigned to you by

the Company and shall not take up any independent or individual assignments whether on part time or full time
basis or in an advisory capacity either directly or indirectly.

On your joining and during the course of your employment with the Company, you will relinquish all your previous
interest, if any, either as a licensed agent or distribution agency of any other form with any other company,
institution, firm, individual either in the same line of business or otherwise.

You will always maintain utmost confidentiality and shall not either during your engagement with the Company or
thereafter, divulge to any person whatsoever any records, documents, formulae, processes, methods ideas or
any other information or communication whether written, visual or oral and whether or not marked as confidential,
concerning the business and affairs of the Company or any of its dealings, transactions which come to your
knowledge during the course of your employment, or use any of the same for your own benefit.

Whilst in employment of the Company, you shall at all times whether or not you have any financial interest or
otherwise either directly or indirectly, keep the Company disclosed fully of any conflicting business interest of
your immediate relatives, if any, associated with the Company either as employee, distribution agent or
otherwise.

Any invention, improvement, or idea conceived by you in connection with your employment with the Company,
shall become the Company's exclusive property. For the purpose of this section / point, the Company shall in
addition to (HDFC Life Insurance Company Limited) mean and include any other firm, person or company
subsidiary to or affiliated with the Company.

Unless specifically authorized by the proper authority within the Company, you will not engage or represent the
Company, whether in person or by way of any written document and, in any manner.

During the course of your employment you will be required to abide by governing laws, applicable rules and
regulations and maintain highest standard of personal conduct and integrity and comply with all policies and
procedures of the Company. Any breach, deviation, disobedience of code of conduct / procedures / policies /
laws / regulations including but not restricted to any acts of insubordination, negligence, corruption, fraud,
forgery, misappropriation and unacceptable behaviour, which bring disrepute to the Company either within or
outside the Company premises would warrant stern disciplinary action, including dismissal from services of the
Company without notice or wages in lieu of notice.

Notice Period on confirmation

17.

HDFC Life Insurance Company Limited

Corporate & Reqgistered Office: &) +91226751 6666 i [,\]' :

13" Floor, Lodha Excelus, Apollo Mills Compound, O 1860- 267-9999] 022-68446530 | “rJ*I :
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This engagement may be terminated by either party without providing any reason whatsoever by giving to the
other, at any time, notice of 15 days in writing. In case of an ongoing internal investigation(s) / proceedings(s)
against you, the Company has the right to extend your last working date, till the completion of said
investigation(s) / proceeding(s).

& www hdfclife.com
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18. The decision of the Company will be final regarding the relieving date. In case, based on your request, the
Company decides / agrees to reduce the notice period, then you will be bound to pay for the number of days
which have not been served under the said notice period, as calculated by the Company on your last drawn basic
pay. If the Company decides to relieve you prior to completion of notice period, the Company will pay (except
where mutually agreed or for relieving you due to breach by you of the terms and conditions of your employment)
for the number of days which have not been served under the said notice period amount, as calculated by the
Company on your last drawn basic pay. If you fail to report to duty till your last working date (as decided by the

Company, except for prior approved leaves), your separation will be as per the abandonment clause(s), as
mentioned further on in the section Other Terms and Conditions of this letter.

19. Notwithstanding anything contained herein, your employment with the Company shall stand terminated forthwith
without any notice or payment in lieu of notice on account of:

a. breach of governing laws, applicable rules and regulations;
b. breach of applicable Company policies, procedure or code of conduct whether express or implied;
c. performance below defined targets as applicable from time to time;
d. any act/s which is/are regarded as breach to the interest of the Company.
Other Terms and Conditions

20. Whilst in the employment of the Company, you are required to effectively carry out all duties and responsibilities
assigned to you. Disrespect for other employees, insubordination or flouting Company policies will not be
tolerated.

21. You will be bound by all the existing rules and regulations as framed by the Company, and those as enforced by
the regulator in the insurance industry from time to time.

22. You are required to provide all the necessary documents / evidence required on the information furnished by you
while seeking employment and as required under the rules and regulations of the Company.

HDFC Life Insurance Company Limited

Corporate & Reqgistered Office: () +91 2267516666
137 Floor, Lodha Excelus, Apollo Mills Compound, © 1860-267-9999 | 022-68446530
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We understand that we have your consent and authorization to take any pre or post-employment examinations
and or Verification / checks as may be required by the Company (including its subsidiaries) or its representatives.
You also authorize that HDFC Life Insurance Company Limited may use an outside external (third party) agency
to verify and validate the information you have provided including but not limited to your employment history, your
personal background, professional standing, work history and various qualifications, educational or otherwise.
You understand that an external background check agency may obtain information it deems appropriate from
various sources including, but not limited to, the following: current and past employers, criminal conviction
records, school records, college records and professional and personal references. You authorize, without
reservation, any individual, corporation or other private or public entity to furnish to the Company and the external
background check agency all information about you. You unconditionally release and hold harmless any
individuals, corporation, or private or public entity from any and all causes of action that might arise from
furnishing to the Company and the external agency information that they may request pursuant to this release.
We believe that you have not made any false declaration or willfully suppressed any material information,
including any previous employment history with the Company. Accordingly, the offer of appointment is made
relying upon information furnished and representation made by you. However, the offer of appointment is subject
to reference and background check to be conducted by the Company at its discretion at any point of time during
the course of your employment. If for any reason it is found that the reference or background check is negative or
detrimental to the interest of the Company as determined by the Company, in its sole discretion, the Company is
entitled to terminate your services at any time, during or even after completion of the probation period with
immediate effect without notice or any salary in lieu of notice. This authorization and release, in original, digital,
faxed or photocopied form, shall be valid for this and any future reports and updates that may be requested.

If for any reason, you remain absent / abstain from duty for a continuous period of seven (7) days without pre-
approved leave or without intimating and obtaining the prior approval of your manager / immediate superior, or if
you remain absent / abstain from duty for a period of seven (7) days beyond the period of leave originally granted
without intimation or without obtaining the approval of your manager / immediate superior, it would be treated as
abandonment of service and you will be deemed to have voluntarily abandoned your service without notice. The
Company / employer would not be responsible for any further intimation towards such separation / abandonment
of service nor any compensation or any full and final settlement payouts towards the same.

In case your employment with the Company is discontinued for any reason, within 30 days from the date of
joining, you will not be eligible for payment of dues or any other benefit from the Company, on account of the
expenses incurred by HDFC Life towards on-boarding activities.

It will be your sole responsibility to inform the Company in writing of any change in your address, failing which
any communication sent to you in the address last stated by you shall be deemed to be validly served on you.

On your joining, you will be required to undergo a Regional Induction program as per policy at the Specified
Regional location as communicated by the Regional Human Resources Manager, designated to your location. In
case you are required to travel and stay at another location other than your base location for your induction, you
will be eligible for training allowance as per Company Policy or basis exception approval.

Whilst in the employment of the Company and for a period of three (3) months thereafter your salary bank
account as reflected on the Company's records, may be subject to audit at any point of time. By signing this
letter, you hereby authorize and provide to the Company an irrevocable right to access your salary bank account
for audit purposes during the period specified herein.

You will have to raise resignation only through Employee Self Service (ESS). Resignation through any mode
other than ESS will not be considered.

& www hdfclife.com
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30. You will need to open a bank account with our banking partner for salary and reimbursement purposes; in case
you have an existing account with the partner, you may choose to convert it to salary account or open a separate

account for the same. Failure to do so will result in salary and reimbursements being kept on-hold, for such
period of time, till the bank account is opened with the banking partner.

Management reserves the right to effect change in any of the above clauses and the same will be communicated to you
through Employee Self Service (ESS) or other communication channel/s as prevalent at the time. If you are agreeable to
the above-mentioned terms and conditions, please acknowledge your acceptance on the Candidate portal or via email to
your respective HR partner.

We look forward to a mutually rewarding relationship.

Regards,

For & on behalf of
HDFC Life Insurance Company Limited

Sushil Chander
VP - Human Resources

| agree to and accept all the above terms and conditions.

HDFC Life Insurance Company Limited
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Annexure 1
Date: May 27, 2023
Name: Surya S
Designation: Graduate Trainee
Location: Kochi - Pallath Enclave
Band: 1A
Components Per Annum

(I) Fixed Pay

Basic 82,500

House Rent Allowance 49,500

Other Allowance 88,059

Bonus 33,974
Monthly Gross 254,033
(Ill) Retirals

Provident Fund 20,467
(IV) Valued Benefits

Group Insurance Benefit 500
Fixed Cost to Company (FCTC) 275,000

You will be eligible to be enrolled into sales incentive schemes as and when announced by the Company.

Note: The Bonus / Advance Bonus component shown above would be paid as part of monthly salary. All payments made
towards Bonus / Sales incentives / VPP paid will be in accordance with the Payment of Bonus Act.

Other Benefits (as per prevalent Company Policy):
Insurance benefits:

Group Term Insurance: Term cover of INR 1,200,000/-.

HDFC Life Insurance Company Limited

Corporate & Registered Office: O +912267516666 | nTIH“.LD | :
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You are requested to share following documents before your joining date, so that we can have everything in order for
your joining.

Annexure 2 - Checklist of the Documents

A. Photo ID, Address and Age Proof:

i. PAN Card
ii. Aadhaar card

B. Work Experience:

i. Experience letter / Relieving letter / Resignation acceptance letter with company stamp / Resignation
acceptance email / Screen capture of HRIS resignation from last place of work

C. Education Proof:

i. Graduation - mark sheets for each year of the program & degree certificate
ii. PG/MBA - mark sheets for each year of the program & degree certificate

D. Other Documents:

i. Scanned copy of a color passport size photograph (required for generation of Company ID card)

E. Blood Group

Your offer has been made based on the information furnished by you. However, if there is a discrepancy in the copies of
the documents / certificates given by you as a proof in support of the above, the Company reserves its right to revoke the
offer any time before your joining, and also its right to terminate your employment anytime after joining.

HDFC Life Insurance Company Limited
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Appointment Letter HandysQuad Facility Management Pvt.
Ltd

HandysQuad Facility Management Pvt. Ltd.
TC98/3213, Sreevalsam, Near Technopark Phase 111,
Kazhakootam , Trivandrum, 695583

www. handysquad. in | info@handysquad. in
+91999566172, 91999566173

OFFER LETTER

To,

Fasna siyad .S
Puthuval vila veedu,

Punnosdu, vettiyara p o, Navaikulam

Subject: Letter of Appointment
Dear Fasna siyad .S,

This is with reference to your application and subsequent interviews you
have had with us, we are pleased to appoint you as , BUSINESS
DEVELOPMENT ASSOCIATE* in HandysQuad Facility Management Pvt. Ltd.
based at Trivandrum. Your employment will be governed by the following

terms and conditions:

Terms and Conditions

Date of Appointment:

Your date of appointment as per records is 24™ JANUARY 2024.

: B Handy sQuad™
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Place of work:

Your normal place of work will be at HandysQuad Facility Management Pvt.
Ltd, TC98/3213, Sreevalsam, Near Technopark Phase III,

Kazhakootam , Trivandrum, PIN; 695583.

Working Hours:

Your standard working hours will be 9:00 am to 6 pm from Monday to
Saturday, In view of your position in the Firm, you shall effectively
perform to ensure results and you will be expected to work beyond the
standard working hours to achieve the results, whenever your job
requires and informed by your senior. The Firm reserves the right to

alter or modify its working hours or holidays temporarily or permanently.

Reporting Person:
You will report to your Immediate Supervisor Shefeek Shah
Probation:

You shall be on probation for a period of six months from the date of
joining. On successful completion of your probation, you will be
confirmed as a permanent employee on the discretion of the Firm.

During the six months probationary period, for matters related to
discipline or performance, the Firm reserves the right to take action in

accordance with the policies of the Firm.

: B Handy sQuad™
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Compensation:

You will be paid a gross salary of Rs. 10000/— (Rupees Ten Thousand

Only) per month. Without food and accommodation
Performance Appraisal and Incentives:

Your growth in the organization through promotions and salary increments
will depend solely on your performance and contributions to the Firm, as

determined by the management through periodic performance appraisals.

Duties and Code of Conduct:

a. You shall at all times carry out such duties and responsibilities
as may be assigned to you by the Firm and shall faithfully and
diligently perform these in compliance with established policies
and procedures, endeavouring to the best of your ability to
protect and promote the interests of the Firm.

b. You will be bound by the Firm’ s Code of Conduct and all other
rules, regulations, policies and orders issued by the Firm from
time to time in relation to your conduct, discipline and service
conditions such as leave, medical, etc. as if these conduct rules,
regulations, policies et al, were part of this contract of
employment.

c. Without prejudice to the generality of the foregoing, you shall at
all times comply with the Firm’ s policies and procedures (as may
be intimated from time to time as written means/notification),
including but not limited to matters relating to independence,
anti-bribery, prevention of 1insider trading and prevention of
sexual harassment.

d. The Employee shall not take up part—time or full-time employment
or consultation with any other party or be involved in any other

business during the term of his/her employment with the Company.

: B Handy sQuad™
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Leave:

a. Once you are made permanent for the position, you are eligible for
five (5) sick leaves and ten (10) casual leaves in a year.

b. The Firm reserves the right to alter the policy from time to time
without prior notice and the same will be informed to you via
email or notices in the office. The policy in effect for the time
being shall be applicable to you and the Firm reserves the right

to approve the leave requests.

c. In the event that the Employee is absent from work due to sickness
or injury, he/she will follow the Leave Policy and inform the
designated person as soon as possible and will provide regular
updates as to his/her recovery and as far as practicable will
inform the designated person of the Employer of his/her expected

date of return to work.

Confidentiality:

You will not, at any time, without the consent of the Firm disclose or
divulge or make public except under legal obligation, any information
regarding Firm’ s affairs of administration or research carried out,
whether the same may be confided to you or become known to you, in the
course of your service or otherwise.

You will keep in safe custody all Firm records entrusted to you during
the course of your service with the Firm, and they will remain to be the
Firm’ s property at all times. The terms of your employment contract
detailed above are strictly confidential and should be treated as
privileged information between yourself and the Firm; you are expected

to maintain such information approximately.

Notice Period, Termination of Employment:

a. During the probation or extended probation period, you may

terminate your contract of employment by giving one month’ s

: B Handy sQuad™
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written notice in lieu of notice, to the other party, subject to
the release date being approved by the Firm. The Firm reserves the
right to terminate your employment by giving you compensation
equivalent to one month’ s salary which is based on annual fixed

compensation, in lieu of the notice period.

. After confirmation of your service at the Firm, the contract of

employment is terminable by either the Firm or by you, by giving
three months’ notice in writing to the other, without assigning
any reasons thereof. The Firm reserves the right to pay or recover
from you, three months’ salary which is based on annual fixed
compensation, in lieu of the notice period, subject to the release
date being approved by the Firm.

If termination 1is 1initiated by you, the Firm may, at its
discretion, relieve you from a date it may deem fit, at any time
before expiration of the notice period. The Firm will agree to the
release date and salary payment in lieu of notice period. During
the notice period, however, you shall cooperate with the Firm in
ensuring smooth and proper hand-over of your responsibilities,
failing which the Firm shall be authorized to withhold/forfeit

your dues.

. During the course of your employment, if you at any time render

yourself incompetent to perform your duties and if you misconduct
yourself or be disobedient, intemperate, irregular in attendance,
commit any breach of the terms of your employment or of any of the
stipulations herein contained, the Firm shall without prejudice to
any of its rights under the terms herein contained, be entitled to
terminate your employment forthwith without notice Or payment in
lieu of notice and to deduct from your salary or emoluments, if
any, the due to the amount of damage the Firm may have sustained.
In all the above cases, It is completely the Firm s discretion to
avail you the leave due to you during such notice period.

The Firm also expects that you voluntarily disclose details of any
of the above acts to the Firm at the time of joining or during

your employment with the Firm , as applicable, based on which the

: B Handy sQuad™
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Firm may terminate/suspend your services at its discretion at any

time immediately upon written notice to you.

Return of Firm’ s Property:

All records, files, business plans, lists, designs, and other properties
such as Laptops, Mobile, Sim,Desktops delivered to or compiled by
Employee by or on behalf of Firm or any of its representatives, vendors
or clients which pertain to the business of Firm shall be and remain the
property of Firm and be subject at all times to its discretion and
control. Likewise, all correspondence, reports, records, charts,
advertising materials and other similar data pertaining to the business,
activities or future plans of the Firm which is collected by you shall
be delivered promptly to the Firm without request by it upon termination
of your employment. You are financially responsible for loss or damage
for the Firm properties and the Firm reserves the right to recover the
cost for the damage caused on the Firm property. In this case, the
responsibility of returning the materials provided in 1its original

condition is on you.

Past Record:

If any information or declaration given by you to the Firm proves to be
false or if you are found to have willfully suppressed any material
information, including but not limited to any information about your
educational qualification, professional certification, you are liable to
be discharged from the services of the Firm, without any notice or

salary.

Rules and Regulations:

You shall abide by the Rules and Regulations of the Firm in effect from
time to time or as the

Firm may communicate from time to time.

: B Handy sQuad™
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Amendments:

The Firm, at its discretion, may alter, replace or annul any of the
above, should circumstances warrant either as a result of statute or
otherwise. These changes will be communicated to you via your official

email id.
Other conditions

You will keep us informed of any change in your residential address,
your family status or any other personal particulars relevant to your

employment.

The above terms and conditions are based on Firm Policy, Procedures and
other Rules and Regulations currently applicable to the Firm’ s
employees and are subject to amendments and adjustments from time to

time.
You may sign and return the copies of this order.

Wishing you good luck and happy association with us.

Sincerely,
Shefeek shah I accept the offer as outlined
above.
Managing Director Signature :

HandysQuad Facility Management Pvt.
Ltd. Name : Fasna Siyad. S
Date : 23" January 2024

: B Handy sQuad™
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04/03/2024

Dear Devichandana P,

Welcome to Accenta Education.

With reference to the interview conducted at Carmel College, Mala on February 227 2024, we
are plcase_d to inform you that you have been selected to join our company as a
‘Communicative English Trainer’. You will be entitled to a monthly starting remuneration of
Rs.13500 to Rs.16000 per month (Rs.13500/-: if you get placed at your own home town,
Rs.15500/-: if you get placed away from your home town and Rs.16000/- if your get placed out
of your home state), which indicates cost to company (CTC). You will be appointed in one of
our client schools in Kerala as a ‘Communicative English Trainer’ with effect from the 3rd of
June 2024. You should be willing to work anywhere in Kerala.

If you are happy with the terms and conditions of our company and wish to receive this offer of
employment, you will have to undergo a free training programme at our training venue in
Kochi, Kerala for a period of 8 days in the month of May 2024. If you don’t attend the training
programme or your performance and behaviour during the training process is not satisfactory,
your placement will not be confirmed as mentioned above.

If you are interested in accepting this offer, please sign below and accept it and send the
scanned copy of the same to hr@accenta.in in consultation with your placement officer. In the
event you have not done the same, this offer will be automatically withdrawn on April 25%
2024. The date of the training programme will be informed to you only on contacting us over
the phone. When you come for the training programme, please do bring your original
certificates as well as two passport size photos and a copy of your ID Proof along with this
offer letter.

We look forward to your working with us.

Yours sincerely,
/|

|-
s

VISHNUDATHU AN
HR-Associate
Mobile: 07034774111
Email: hr@accenta.in

With the signature below I accept this offer of employment

Name Signature Date

Regional Office : Accenta Education, 1st Floor, Swarnam Arcade, Anamala Junction, North Chalakudy,
Thrissur, Kerala - 680307 Ph:7034513111, 9946789898 Email: info@accenta.in
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CARMEL COLLEGE (AUTONOMOUS) MALA
DEPARTMENT OF BFSI

STUDENTS PLACEMENT

Sl. No. Name of Students

Name of
Institution

Year of Joiningj

1 Manjulakshmi KM

Geojith
Financial Ltd,
Kodungallur

2023

2 Hasna KM

Geojith
Financial Ltd,
Irinjalakuda

2023

3 Aswathi K Vibin

Hedge Group of
Companies,
Kochi

2023

4 Suvedya TR

Hedge Group of
Companies,
Kochi

2023

3 Nikhitha PJ

Hedge Group of
Companies,
Kochi

2023

6 Sreenanda PS

Hedge Group of
Companies,
Kochi

2023

7 Akhila TR

Hedge Group of
Companies,
Kochi

2023

8 Swathi Manoj

Hedge Group of
Companies,
Kochi

2023

-

Haad

ISTRIN

A Finans h‘.‘ I‘E‘-\“CG
Department of Banking, Finanual ©

& Insurance

Carmel College (Auloncmous)

Mala-680732
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Request 1D : 008232 Kochi

12/July/2023

Ms MANJU LAKSHIMI K M
KATTUPARAMBIL HOUSE, PULLUT POST
NAIKULAM KODUNGALLUR, KERALA, 680663

© 8891713203
manjulakshmikm05@gmail.com |

OFFER LETTER

Dear Ms MANJU LAKSHMI KM

We thank you for the interest shown in joining Geojit family.
Referring to your application for employment and subsequent discussions we had with you, we are pleased

to offer you the position of SALES in ADJ-KODUNGALLUR BRANCH.

Designation : FINANCIAL CONSULTANT
Grade :E-3

Department : BRANCH

Category : Probation

Initial place of posting : ADJ-KODUNGALLUR BRANCH

Note: Your entity and/ or place of posting is subject to change based on business requirements.
The salient features of the offer are as follows:

1. Your Cost to the Company (CTC) details arc as mentioned in Annexure A.
2. Details of documents to be submitted on joining are attached in Annexure B.

3. Your appointment will be under Probation for a period of 6 months. The posting /confirmation
thereafter will be at the discretion of the Management. You may also bc transferred to any location /
department / grade / designation as deemed fit by the Management at any time.

4, You shall perform the duties assigned to you from time to time diligently and eamestly and shall not
undertake any other employment or occupation or agency work during the training or employment
period.

5. If you wish to resign from services, you may do so by giving 30 day's Notice of Resignation in ACE
(HRMS) and clearing of all dues. This is a binding obligation resting on you under the Company’s Code
of Service Rules, breach of which will compel the Management not to relieve you from services,
besides initiating against you such other actions, including legal, as deemed fit and necessary.

(Accepted: Signature & Date)

Page 1 of 4

GEOJIT FINANCIAL SERVICES LTD. - Regd. Off. : 34/659-P, Civil Une Road, Padivattom, Kochi-682024, Tel. : 0484 - 2901000, Fax
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Request 1D : 008373 Kachi
03/August/2023

Ms HASNA KM

KAYAMKULAM HOUSE, KONATHHUKUNNU PPOST
VATTEKKATTUKARA KODUNGALLUR, KERALA, 680123
7994163375

hasnamuhammed333@gmail.com

OFFER LETTER

Decar Ms HASNA KM

We thank you for the interest shown in joining Geojit family.
Referring to your application for employment and subsequent discussions we had with you, we arc pleased

to offer you the position of SALES in GI-IRINJALAKUDA.

Designation :JNR FINANCIAL CONSULTANT
Grade :E-2

Department : BRANCH

Category : Probation

Initial place of posting : GI-IRINJALAKUDA

Note: Your entity and/ or place of posting is subject to change based on business requirements.
The salient features of the offer are as follows:

1. Your Cost to the Company (CTC) dctails are as mentioned in Annexure A.

2. Details of documents to be submitted on joining are attached in Annexure B.

3. Your appointment will be under Probation for a period of 6 months. The posting /confirmation
thereafter will be at the discretion of the Management. You may also be transferred to any location /
department / grade / designation as deemed fit by the Management at any time.

4. You shall perform the dutics assigned to you from time to timc diligently and carnestly and shall not
undertake any other employment or occupation or agency work during the training or employment
period.

5. If you wish to resign from services, you may do so by giving 30 day's Notice of Resignation in ACE
(HRMS) and clearing of all dues. This is a binding obligation resting on you under the Company's Code
of Service Rules, breach of which will compel the Management not to relicve you from services,
besides initiating against you such other actions, including legal, as deemed fit and necessary.

(Accepted: Signature & Date)

Page 1 of 4
GEOJIT FINANCIAL SERVICES LTD. - Regd. Of. : 33/655-P, Cvd Une Road, Padiwatiom, Kochi-682024. Tel : 0484- 2901000, Fax
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Equities

HEDGE EQUITIES LTD
Date: 03.07.2023

Ref No: AKB/SAL/411/2023

To,

ASWATHY K VIPIN

KARE

EPADATH HOUSE, AASADH ROAD

VTC: CHENDRAPPINI PO, KODUNGALLUR
THRISSUR, 680687

Sub: Letter of Appointment

Dear Aswathy,

With reference to your application and the subsequent interview you had
appoint you in our organization as EXECUTIVE - VANGUA

terms

1.

with us, we are pleased to
RD with effect from 03.07.2023 on the following

and conditions: - _

Probation
You will be on probation for a period of Six months from date of joining. The Management may,

at its sole and absolute discretion, decide to extend your probationary period as it deems fit and
proper. If your performance or conduct is not satisfactory or any adverse reports are received
regarding your performance, antecedents etc. your service will be terminated at any time during
the probationary period without any notice or payment in lieu of notice. The Company
management will be the sole judge as to the question of your work and/or performance being
satisfactory or not and as to whether you are suitable to the organization or not and the decision

of the Company management in this regard shall be final and binding on you.

Salary
You will be paid gross salary as detailed in Annexure |. Salary will not accrue or become due or

payable to you unless you have actually executed or carried out the work assigned to you by the

Management.

Adherence to Rules & Regulations
During your employment with the organization you shall be subjected to such rules and

Regulations in vogue or as aré made by the organization from time to time at its discretion

whether they are individually notified to you or not.

Assignment of Duties
i) You will work in the Section/Department wherever youare placed and shall discharge the

duties assigned to you from time to time to the utmost satisfaction of the organization.
You shall do everything within your duties and take precaution to safeguard the
organization’s property and interests and to prevent any loss or damages to the

ii)

HEDGE EQUITIES LIMITED ( CIN : U65990MH2007PLC176866)

CORPORATE OFFICE

REGISTERED OFFICE :
B 302 Trade Square, Mehra Compound, Near DSK Madhuban, Sakinaka Kurla Road, Andherl East, Mumbal - 400 072
: Hedge House, Mamangalam, Kochi - 682025, Kerala, India | Tet 0484 6130400, Mob : 93493 12345
Email : Info@hedgegroup.in | Website : www.hedgeequities.com
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HEDGE FINANCE LUUIMITED

ANNEXURE - |
SALARY STRUCTURE
| EMPLOYEE NAME SUVEDHYATR LOCATION HEAD OFFICE
| DESIGNATION EXECUTIVE EMP CODE NA
.r VERTICAL MARKETING EFFECTIVE DATE 01-07-2023
EARNINGS
BASIC 4009.00 DEDUCTIONS (EMPLOYEE)
DA 2673.00
HRA 3341.00 PF 1203.00
OTHER ALLOWANCE 3340.00 ESI 100.00
Professional Tax ] 125.00
Labour Welfare Fund . | 50.00
GROSS SALARY 13363.00 TOTAL DEDUCTION 1478.00
COST TO COMPANY
Gross Salary 13363.00
Labor Welfare Fund 0.00
Employer Contr. To PF 1203.00
gmployer Contr. To ES! 434.00 Annual CTC 180000.00
Total (Monthly CTC) 15000.00 Net Pay / Take Home Salary | 11885.00

[CIN: U65923K1L2011PLC027672)

HEDGE FINANCE LTD

Hedge House, Mamangalam, Kochi-682 025, Kerala, India / Tel: 0484 7160400 / 6130400, Mob: 93493 12345
Email: hf@hedgefinance.com / Website: www.hedgefinance.com

- —— i I Ii
|




d\'."

Hedgem.ﬁﬁé

Finance

HEDGE FINANCE LIMITED
ANNEXURE - |
SALARY STRUCTURE
EMPLOYEE NAME SREENANDA P S LOCATION HEAD OFFICE
DESIGNATION EXECUTIVE EMP CODE NA
VERTICAL MARKETING EFFECTIVE DATE 01-07-2023
EARNINGS
BASIC 4009.00 DEDUCTIONS (!;‘MPLOYEE)
DA 2673.00 W Ea
HRA 3341.00 PF 1203.00
OTHER ALLOWANCE 3340.00 ESI 100.00
Professional Tax L 125.00
Labour Welfare Fund 50.00
GROSS SALARY 13363.00 TOTAL DEDUCTION 1478.00
COST TO COMPANY
Gross Salary 13363.00
Labor Welfare Fund 0.00
Employer Contr. To PF 1203.00
Employer Contr. To ESI 434.00 Annual CTC 180000.00
Total (Monthly CTC) 15000.00 Net Pay / Take Home Salary 11885.00
[CIN: U65923KL2011PLC027672]

HEDGE FINANCE LTD

Hedge House, Mamangalam, Kochi-682 025, Kerala, India / Tel: 0484 7160400 / 6130400, Mob: 93493 12345
Email: hf@hedgefinance.com / Website: www.hedgefinance.com
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EMPLOYMENT OFFER_SWATHI
MANOJ_HEDGE EQUITIESLTD 4

Inbox

H HRD Jul 2, 2023 & oo

to me, bobby.m@hedgegro... v
Dear Ms. Swathi,

Congratulations On your Job offer from Hedge
Group of Companies !!!

With reference to your application for employment and the
subsequent interview you had with us, We are pleased to
offer you the post of Executive - Wealth Management
Services with Hedge Equities Ltd.

1. Your emoluments will be as discussed during
the interview. (Attached)

2. The detailed appointment letter will be given
upon joining and submitting necessary

documents.

3. On the date of joining, you need to submit all
your

o Educational qualification documents
(Photo-Copy)

o Relieving documents
© 03 months’ Pay Slips

o |dentity proof (Aadhar and PAN card)




